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July 31, 1985 ‘ " Introduced by:Gruger, Laing, Chow
6611A/KN/hdm

Proposed No.: 85-139

SN .7312

ORDINANCE NO.

AN ORDINANCE approving and adopting the King
County 1985 Affirmative Action Plan, the 1985
Affirmative Action Employment Goals and Work
Program, the 1985 Contract Compliance Goals,
the 1985 Minority/Women's Business Utili-
zation Goals, and repealing Ordinance 6850.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. Ordinance 6850, Sections 1 through 4 are each
repealed. »

NEW SECTION SECTION 2. King County Affirmative Action Plan

is hereby approved and adopted.

. NEW SECTION. SECTION 3. King County departments shall make

vigorous ana affirmative efforts to meet the proposed goals.
Deparﬁments shall further comply with the rules and policies
contained in the Plan governing affirmative action_énd equal
employment.

NEW SECTION SECTION 4. The goals for the three elements of

King County's Affirmative Action Program shall be as follows:

A.  AFFIRMATIVE ACTION EMPLOYMENT. The 1985 affirmative

action emp}oyment goals for women and minorities are established
by the 1985 availability percentage rates by EEO job category as
indicatéd.on the chart on page 25 of the Affirmative Action Plan,
attached as Exhibit A. A weighted average of the overall 1985
availability percentage rates is 43.8% for women and 15.0% for
minorities.. The affirmative action employment goal for persons
with disabilities is 7%. Exhibit B presents a summary of the

process and assumptions used to calculate the 1985 availability

percentage rates.




v o W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

28

29

30
31
‘32

33

7312
July 31, 1985

B. MINORITY/WOMEN'S BUSINESS UTILIZATION. The 1985

minority/women's business utilization goals are as follows:

Minority Women

Nature of Contract Businesses Businesses
1. Architectural & Engineering 15% 7%
2., Concession | 108 5%
3. Construction 18% _ 10%
4. Consultant ' - 15% 128
5. Purchase/Service 10% 3%

Provided that:

The @xecutive &dministration shall recommend 1986 Concession
Contract Goals based on the criteria established in K.C.C. 4.18
and other relevant information.

LmProvided further that:

Prior to the transmittal of the 1986 M/WBE Goals, the
affirmative action office shall review the effectiveness of the
M/WBE ordinance. The review shall include documenfation of the
availability of certifiable M/WBEs, the effectiveness of
implementing procedures, the_validity of goal-setting criteria,
and methods by which greater conformance with the M/WBE programs
of other local jurisdictions can be'achieved.

The l§86 goals shall be accompanied by recommehded amendments
to Ordinance 5983 which more effectively promote the goal of
ensuring full and equitable opportunities for minority and women
owned businesses to provide goods and services to King County.

C. CONTRACT éOMPLIANCE. The 1985 contract compliance goals

are as follows:

Minorities Women
Construction Contractors ' 15% 6.9%
Vendors/Service Contractors 11% 35.0%

.-“ \
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Provided that:

The executive administration shall propose in the 1986
Affirmative Action Plan specific strategies to reduce the réte of
non~compliance with employment goals for underutilized groups,
and shall recommend 1986 contract compliance goals based on an
evaluation of the factors and guidelines set forth in K.C.C.
12.16.

NEW SECTION. SECTION 5. The King County 1985 Affirmative

Action Plan and appendices thereto are incorporated as if fully
set forth in this Ordinance by reference herein.

INTRODUCED 'AND READ for the first time this [3#4  day

of Mgy~ , 1985.

4

PASSED this S5+ day of (atewat , 1985.
: I

Loy

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Chairm

ATTEST :

Ll 5. Lers,
Clexk/of the Council
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Exhibit A

1985 AVAILABILITY PERCENTAGES

page 25, Affirmative Action Plan

Total Total White Minority Black Hispanic Asian Am. Indian
EEO CATEGORY Female Minority Female M F M F M F ' M
Administrative 33.4 9.5 29.7 6.2 3.7 2.01.4 1.1 .6 2.2 1.3 .5 .4
~ Professional 44.4 13.2 38.1 6.9 6.3 2.52.6 .8 .7 3.2 2.6 .4 .4
Technician 38.1 14.4 31.5 7.8 6.6 2.52.4 1.3 .9 3.4 2.8 .6 .b
Para- .
Professional 64.6 19.2 52.4 7.0 12.23.26.3 .8 1.5 2.1 3.5 .9 .9
Protective
Service 27.5 13.1 23.8 9.4 3.7 4.7 1.61.3 .7 2.4 1.1 1.0 .3
Office/Clerical 65.3 17.3 53.7 5.7 11.4 2.1 4.51.01.2 2.2 5.0 .4 .9
Skilled Craft 22.5 12.7 18.9 9.1 3.63.6 1.41.7 .6 2.7 1.2 1.1 .4
Service Maint. 38.2 19.3 31.4° 12.5 6.85.6 2.7 1.7 1.1 3.8 2.4 1.4 .6
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King County Executive
Randy Revelle

Departmerit of Executive Administration
Lauraine D. Brekke, Director

July 26, 1985

TO: Audrey Gruger, Chair
Operations, Police and Judiciary Committee
A Aews ™ - \_:q, via
FM: A]aﬁ'R, Momofiara, Administrator
Affirmative Action Program

Re: Availability Analysis: Affirmative Action Plan

As you requested, I am providing the rationale for changes in the
weights assigned to the various factors used to determine avail-
ability for each job category in the 1985 Proposed Affirmative
Action Plan. First, however, I would like to describe the process
used to make these assignments and to point out that calculating
availability using a multi-factor analysis is not a precise
science. Some Jjudgment 1is exercised at each step in the process,
including the assignment of weights to each factor. In addition,
the changes in weights in 1985 did not result from an assessment
of the 1984 weight for each factor per se. Rather, the changes
occurred when we reassessed the relative value of all factors
used to determine availabilty for a particular job category.

The first step in the assignment of weights is to determine the
relative importance of each factor in the eight factor analysis
by job category. For example, in reviewing the four factors used
to calculate availability of women and minorities for Job Catego-
ry 7. Skilled Crafts, we determined that the most important
factor was Factor 4, persons with the requisite skills in the
local area. This was deemed the most important because positions
in this category require specialized skills and a majority of the
applications are received from residents of King County.

The second most important factors were judged to be Factors 2 and
3, Unemployment data, and Representation in the Labor Force. We
rated these two factors higher than the final factor used in this
analysis (General Population). We belijeved that a significant
percent of those who have skills to perform in positions in this
job category are either underemployed or unemployed. This belief
is based on information from contractors who contract with the
County who indicate that the construction industry is slow at

Affirmative Action Program 100 King County Courthouse 316 Third Avenue Seattle. Washington 98104  {206) 344-2592  -w:
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this time causing higher than normal under- and unemployment
among those in the skilled crafts. We gave them the same level
of importance to both of these factors because we could not
Justify one as more important than the other.

The second step in assigning weights to the various factors is to
determine how much more important the ranked factors are relative
to each other. This is a difficult task and is based on the
judgment of the evaluator. The critical question is how much
more impact does one factor have over another. Is factor X three
or four times as important as factor Y in calculating availabili-
ty? In the case of the skilled crafts, we believe that factor 4
was significantly more important than the other factors and
weighted this factor at least four times more than any other
factor.

It should be emphasized that the various factors do not necessar-
ily have the same importance and consequently weight in each job
cateqgory. Therefore, it is possible that a particular factor may
be weighted four times as important as any other factor in one
job category and only twice as important in another.

Using the above process, we revised the weights by job category
for the following reasons.

I. Administrative:
Five factors were used to calculate availability for this Jjob

category. Only the weight assigned to the factor "Requisite
Skills (Larger Area)" remained unchanged from 1984 to 1985.

Factor 1984 1985
Population 3 8
Unemployment 5 10
Labor Force 7 12
Requisite Skills (Local) 50 35
Requisite Skills (Larger Area) 35 35

We determined the most important factors in this analysis were
"Requisite Skills (Local)" and "Requisite Skills (Larger Area)".
We were unable to conclude that one was more important than the
other since applicants for these positions come from both within
and outside of King County. The other factors in order of their
determined importance were Representation in the Labor Force
(Labor Force), Representation among the Unemployed and/or those
seeking work (Unemployment) and General Population (Population).

Requisite Skills (Local) and Requisite Skills (Larger Area) had
been weighted at 50 and 35 percent respectively in 1984. We
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could not raise Requisite Skills (Larger Area) to 50 percent and
still give some weight to the other factors in the analysis. In
addition, we believed that the weights given to Unemployment and
Labor Force needed to be increased over the 1984 levels because
we underestimated the impact and availability of persons quali-
fied to be administrators/managers who are not currently per-
forming those duties but are in the workforce or are unemployed.

Therefore, we weighted Requisite Skills (Local) and Requisite
Skills (Larger Area) at 35 percent each which still resulted in
an overall availability for this job category which heavily
favored those currently performing administrative/managerial
functions. We then divided the remaining 30 percent in
accordance with the determination of importance described above.
In doing this, we felt that a two point spread between each of
the three factors was reasonable, especially for Unemployment
and Labor Force. \Under these circumstances, the weights assigned
were 12, 10, and 8 for Labor Force, Unemployment, and Population
respectively.

IT. Professionals:

Six factors were used to calculate availability in 1984. One
other factor (Promotions/transfers) was added in 1985. Four of
the original factors were changed from 1984 to 1985 to accom-
modate the addition of the seventh factor.

Factor 1984 1985
Population 3 5
Unemployment 5 5
Labor Force 7 10
Requisite Skills (Local) 65 40
Requisite Skills (Larger Area) 5 5
Promotions/transfers 0 25
Training Schools 10 10

In 1985, we determined that the most important factor for calcu-
lating availability for this job group was Factor 4, Requisite .
Skills (Local). Second in importance was Factor 6, Promotions/
transfers since many of King County's professional positions are
filled from within by persons not currently performing the same
duties. A decision on the third most important factor was diffi-
cult. We decided that Labor Force and Training were equally
important. The former was so rated because many professionals
are underemployed and the latter because college/university grad-
uates are qualified for many of our professional jobs. Of the
final three factors used, Requisite Skills (Larger Area) and
Unemployment were rated equally. We could not justify any of .
these factors as more important than the others. -
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The most important, Requisite Skills (Local), was weighted at 40
percent. This was a substantial drop from 1984 when it was
weighted at 65 percent. Given that many positions are filled
through promotions/transfers and by recent graduates, we believed
that heavy reliance on Requisite Skills (local) to determine
overall availability for the Professional job category was
inaccurate. We therefore lowered the weight given to this factor
to what we considered a more reasonable level. We rated Promo-
tions/transfers at 25 percent because our best estimate was that
25 percent of King County positions are filled by current King
County employees. Training and Labor Force data were rated at 10
percent because we believed that these factors were substantially
less influential than the two above-mentioned and approximately
twice as important as the three least important factors. These
decisions resulted in increases in the weights for Population and
Laborforce.

III. Technicians:

Five factors were used in the 1984 determination of availability
for this job catagory. One additional factor, Promotions/trans-
fers, was added in 1985. Weights for all factors were changed in
1985.

Factor 1984 1985
Population 6 5
Unemployment 9 10
Labor Force 15 10
Requisite Skills (Local) 70 40
Promotions/transfers 0 25
1t o /o

As with all job categories, Requisite Skills (Local) was identi-
fied as the most important factor. The factor deemed second in
importance was Promotions/transfers since we believed that many
of the vacancies in this category are filled by current King
County employees. Third in importance were three factors, Unem-
ployment Labor Force, and Training. In this case, Unemployment
and Labor Force were given equal weight because of the skill
level needed to perform these positions. As a rule, when we
believed that a higher level of skill was needed to perform jobs
in a job group, we rated Labor Force data higher than Unemploy-
ment data. This is based on our perception that a larger percent
of those employed have current work experience and skills. In
this instance, we did not believe a high degree of skill was
needed and weighted these two factors equally. The final factor
and lowest in importance was Population.
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this instance, we did not believe a high degree of skill was
needed and weighted these two factors equally. The final factor
and lowest in importance was Population.

The heavy reliance on Requisite Skills (Local) in the 1984 analy-
sis caused us concern. While we believed that Requisite Skills
(Local) was still the most important, we did not believe that it
should be weighted at over 50 percent, as it was in 1984. We
therefore weighted this factor at 40 percent. Promotions/trans-
fers was weighted at 25 percent because we believed approximately
25 percent of the vacancies in this job category are filled by
King County employees. The next three factors in terms of impor-
tance were not considered significant compared to Requisite
Skills (Local), Training and Promotions/transfers. They were
accordingly all weighted at 10 percent. Finally, the least
important factor, Population, was given a 5 percent weight.

Iv. Paraprofessionals:
In 1984, four factors were used to determine availability. In

1985, Promotions/transfers was added. The weight for only one
factor used in 1984 was changed.

Factor 1984 1985
Population 10 10
Unemployment 15 15
Labor Force 15 15
Requisite Skills (Local) 60 35
Promotions/transfers 0 25

Consistent with the rankings for other job catagories, the most
important factor in this analysis is Requisite Skills (Local).
Promotions/transfers was the second most important factor while
Labor Force and Unemployment ranked third. Population was the
lowest ranked factor in terms of importance.

Jobs in this category do not require a substantial amount of
experience or skill and therefore, Requisite Skill (Local) was
weighted only at 35 percent. This was a significant drop from
the 1984 weight of 60 percent. Promotions/transfers was weighted
at 25 percent while Unemployment and Labor Force was given a 15
percent weights. Population was weighted at 10 percent.

V. Protective Service:
The number of factors used to calculate availability in 1984 and

1985 remained constant at five. Weights for four of the five
factors changed.



7312

-

;',Audrey Gruger
- July 26, 1985

Page 6

Factor 1984 1985
Population 5 10
Unemployment 5 15
Labor Force .10 15
Requisite Skills (Local) 60 40
Requisite Skills (Large Area) 20 20

We identified Requisite Skills (Local) as the most important
factor for this job group. The second most important factor was
Factor 5, Requisite Skills (Larger Area). It is our under-
standing that recruitment of protective service personnel is
conducted state-wide. Next in importance was Unemployment and
Labor Force. Finally, Population was rated lowest in importance.

The weight for Requisite Skills (Local) dropped from 60 percent
in 1984 to 40 percent in 1985. This change was made to offset
increases made to factors Population, Unemployment, and Labor
Force. The weight of these factors was increased because we
believed that the skills needed to perform the duties of the
positions in this category can readily be found among the unem-
ployed, those currently in the labor force and the general popu-
lation. Therefore, the weights for these three factors were
raised at least five percent.

S

VI. Office Clerical:

Four factors were used to determine availability in 1984. Promo-
tions/transfers was added as a fifth factor in 1985. The weight
for only one factor used in 1984 was changed in 1985.

Factor 1984 1985
Population 10 10
Unemployment 10 10
Labor Force 20 20
Requisite Skills (Local) 60 35
Promotions/transfers 0 25

Requisite Skills (Local) was the most important factor in this
analysis. Promotions/transfers was deemed next in importance be-
cause many vacancies in this job category are filled by King
County employees. Labor Force was third in importance and rated
higher than Population and Unemployment because there appears to
be a shortage of clerical personnel in general at this time and
we believed that a high percentage of people who can perform
these jobs are currently employed.
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The weight given to Requisite Skills (Local) was 35 percent, down
from the 60 percent given in 1984. We beljieved that the emphasis
on this factor in 1984 was inappropriate. Many positions in this
job category do not require-a high degree of previous experience
or training. MWhile still the most important factor, the weight
was dropped significantly. Promotions/transfers was weighted at
25 percent because we believed that a significant number of
vacancies in this job category are filled by King County em-
ployees. No changes were made to the other weights in this
category. :

VII. Skilled Crafts:

Four factors were used to determine availability in 1984 and
1985. The weight for all factors changed in 1985.

Factor _ 1984 1985
Population 3 10
Unemployment 5 15
Labor Force 10 15
Requisite Skills (Local) 82 60

The most important factor for this job category is Requisite -
Skills *(Local). Second in importance were Labor Force and Unem-
ployment. These were rated equal in importance because we be-
lieved that people in the skilled crafts are both unemployed and
underemployed. We could not justify rating one higher than the
other. Population was the fourth factor.

A significant reduction in the weight given to Factor 4, Requi-
site Skills (Local) was made to allow us to more appropriately
consider factors other than requisite skills as we calculated
availability. This was important to accommodate unemployment and
underemployment among persons in this job category.

The redistribution of weights resulted in the following. Requi-
site Skills (Local) was weighted at at 60 percent. This is a
high skill area so this is emphasized. Labor Force and unemploy-
ment were weighted at 15 percent reflecting the discussion above.
General population was rated at 10 percent.

VIII. Service Maintenance:

Four factors were used in 1984 to determine the availability of
persons in this job category. One additional factor was used in
1985, Changes occurred in three of the four factors used in
1984 to accommodate the addition of Promotions/transfers as a
factor. -

P
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Factor 1984 4 1985
Population ‘ 15 10
Unemployment 25 15
Labor Force 20 : 20
Requisite Skills (Local) 40 , 30
Promotions/transfers 0 25

The most important factor identified was Requisite Skills (Lo-
cal). Second in importance were Promotion/transfer. Many of the
vacancies in this job category are filled by King County em-
ployees. Labor Force, next in importance, rated slightly higher
than Unemployment because some degree of familiarity with the
duties of the various positions may be necessary for employ-
ment in this job category. For example, people working in the
Automotive Center on County vehicles need some knowledge of
automobiles. The number of people employed with this knowledge
is greater than the number of people unemployed with this know-
ledge. The lowest ranked factor was Population.

Because many of the positions in this job category do not require
a substantial amount of skill and/or experience, the weight of the
most important factor, Requisite Skills (Local) was reduced from
the 1984 level. This, and reducing the weight of the factor
Population and Unemployment, enabled us to accommodate the addi-
tion of Promotions/transfers in the analysis. Population was
considered the least important of the relevant factors.

I hope this discussion helps clarify our rationale in assigning
factor weights in our 1985 Affirmative Action Plan. '

Please feel free to contact me if you have any questions or if we
can be of further assistance.

cc: Lauraine D. Brekke, Director
Department of Executive Administration
Leita Ovena, EEO/Contract Compliance Officer
Kristi Nelson, Council Staff
Tony Baxter, Counc¢il Staff
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King County Executive
Randy Revelle

March 15, 1985

The Honorable Gary Grant
Chairman, King County Council
COURTHOUSE

RE: 1985 Affirmative Action Program

Dear Mr. Chairman:

Enclosed for review and approval by the King County Council are: (1) the
proposed 1985 Affirmative Action Employment Goals and Work Program (AAP)
for King County, as required by King County Code 3.12.180; and (2) a
proposed ordinance approving the AAP. ' '

This proposed AAP describes our progress in 1984 , establishes new goals
for 1985 based on an eight factor availability analysis, and proposes a
refined selective certification process. In addition, the proposed 1985
AAP includes a promotional plan designed to increase the upward mobility
-of minority, female, and handicapped employees to areas where
underutilization exists. A section on the 1985 Contract Compliance and
Minority and Women's Business Goals is also included.

I am pleased to report that in 1984, the County continued to progress in
the hiring of minorities and women. As shown in the enclosed AAP, the
County workforce increased from 3,957 at the end of 1983 to 4,144 on
December 31, 1984. The number of minority King County employees
increased from 18.5 percent (733) at the end of 1983 to 19.5 percent (810)
at the end of 1984. In addition, our data reveal numerical and
percentile increases among the most wunderutilized protected groups:
Hispanics, Native Americans, and handicapped persons. These increases
can be directly attributed to the County's concerted efforts to recruit
members of these groups. The number of women -employees also increased
from 39.8 percent (1,576) at the end of 1983 to 40.2 percent (1,669) at
the end of 1984. '

400 King County Courthouse 516 Third Avenue Seattle, Washington 98104 (206) 3444040
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[f you have any questions about the proposed AAP, please contact Lauraine
Brekke (extension 3824) or Alan Momohara (extension 2594).

LO/RR/al

cc: King County Councilmembers
ATTN: Cheryle Broome, Program Director
Jerry Peterson, Council Administrator
King County Executive Cabinet
Members, King County Affirmative Action Program Advisory Committee
Lauraine D. Brekke, Director, Executive Administration
ATTN: Alan Momohara, Affirmative Action Administrator
Leita Ovena, Affirmative Action Officer
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II.

POLICY STATEMENT

King County, an equal opportunity employer, does not discriminate

-against emplioyees and applicants for employment on the basis of race,

color, national origin, sex, age, religion, marital status, ancestry
and/or handicap. This prohibition on discrimination applies to all
employment practices and personnel related actions including, but not
limited to: recruitment, hiring, training, promotions, transfers, and
fringe benefits. '

As part of its commitment to equal employment opportunity, King County
has voluntarily adopted and implemented an Affirmative Action Plan.
This plan is designed to assist King County in correcting the effects
of past discrimination by reducing the underrepresentation of
protected groups throughout its workforce. Also, this plan is
temporary and limited in nature; its purpose is to attain the goals
that are necessary to eliminate the effects of past discrimination.

King County's commitment to equal employment opportunity extends to
businesses it contracts with as a result of King County Ordinance
4528. Firms contracting with the County must consent to equal
employment opportunities for minorities, women, and handicapped
persons. In addition, they are required either to meet employment
goals for women and minorities or take all "reasonable affirmative
action measures" necessary to eliminate underrepresentation.

1984 PROGRESS REPORT
A.  KING COUNTY

In 1984, availability percentage rates were established for
minorities, women and persons with disabilities (see pages 24-25
calculation of goals). These availability percentages were used to
measure performance by King County departments as well as the County
as a whole.

Of the 4144 persons employed by King County on December 31, 1984, 810
(19.5%) were minorities. This was an increase of 77 (1.0%) employees
from 1983. In addition, data by ethnic group revealed numerical and
percentile increases among Blacks, Hispanics, Asians, and Native
Americans.

The number of women employed by the County at the end of 1984 also
increased. On December 31, 1984, 1669 women constituted 40.2% of the
County's workforce, compared to 1576 or 39.8% at the end of 1983.

As fof the employment of persons with disabilities, the County
continues to progress by increasing representation of handicapped
persons from 110 or 2.8% at the end of 1983 to 140 or 3.4% by December

31, 1984. .
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DISCRIMINATION COMPLAINTS

The County's Affirmative Action Program processed a total of thirty-
four (34) discrimination complaints in 1984 compared to thirty-eight
(38) in 1983. Of the thirty-four complaints filed, ten (10) were
filed internally and twenty-four (24) were filed externally (Equal
Employment Opportunity Commission and Washington State Human Rights
Commission). Eight (8) internal complaints were resolved through
counseling and/or investigation and two (2) internal complaints, which
have been deferred, are still pending. Twenty-five (25) externally
filed complaints have been resolved and nine (9) are still pending and
awaiting final determination.

BAR CHARTS

1983 vs 1984 workforce analysis



Trend Analysis for King County
Workforce Profile For The Years 1976 thru 1984
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Minority/ Female Workforce Profile by Job Category
(1983 vs 1984)
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Minoritys Female Workforce Profile by Job Catgo‘rz

(1983 vs 1984)
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‘ Minoritys Female Worktorce Profile by Job Catogorz

(1983 vs 1984)
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Minotity/ Female Warkforce Profile by Job Catgorz
(1983 va 1984)
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Minority/ Female Workforca Profile by Job Category

(1983 vs 1984)
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(1983 vs 1984)
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Minority, Female Workforce Protile by Job Category

(1983 vs 1984)
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Minority/ Female Workforce Protile by Job Category

. (1983 vs 1984)
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VI.

STATUS OF 1984 OBJECTIVES

Correct the  underrepresentation of minorities and women within job
categories. Place special emphasis on recruiting and hiring H1span1cs
and Nat1ve Americans due to their underrepresentation.

Qutreach recruitment and use of selective certification increased

- the number and percent of minorities and women within job
categories. In particular Hispanics in the workforce increased
from 55 (1.3%) at the end of 1983 to 62 (1.4%) at the end of 1984
and Native American increased from 42 (.9%) at the end of 1983 to
62 (1.4%) at the end of 1984. : ‘

Increase the representation of handicapped persons in the K1ng County
workforce.

Through  outreach recruitment and the use of selective
certification, King County increased its handicapped employment
from 110 (2.8%) at the end of 1983 to 140 (3.4%) at the end of
1984.

Provide accessibility of King County facilities to handicapped
employees by eliminating barriers to physical access.

In October 1984, King County formed a 504 Evaluation Committee to
determine if County policies and procedures meet the requirements
of Section 504 of the Rehabilitation Act of 1973 and its
implementing regulations. This committee will make
recommendations to the County Executive upon completion of the
review, scheduled for mid-1985.

Conduct workshops for King County managers which are designed to deal
with the employment of the handicapped.

Due to time constraints, the Affirmative Action Program did not
conduct workshops for King County managers dealing with the
employment of the handicapped. However, a brochure outlining
handicap accommodation for employment was designed and completed
during 1984 for distribution.

1985 OBJECTIVES

King County has identified the following six (6) primary Affirmative
Action objectives for 1985. _ v

° Continue to. correct the underrepresentation of minorities and
women by specific ethnic groups and sex, within job categories
where appropriate. Special emphasis will be placed on recruiting
“and hiring Hispanics and Native Americans because of their
underrepresentation in King County's workforce.
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Increase the representation of handicapped persons in the King
County workforce.

Complete evaluation of county policies and procedures to
determinie if they meet the requirements of Section 504 of the
Rehabilitation Act of 1973 and its implementing regulations.

Conduct'workshops for King County managers designed to deal with
the employment of the handicapped. .

Make available to all King County employees a pamph1et version of
the County's Affirmative Action Program.

Afford nondiscriminatory training and promotional opportunities
to minorities, women, and the handicapped.

Continue to evaluate the County's employment policies and
procedures to identify possible discriminatory impact on
minorities, = women and/or handicapped persons in placement,
hiring, transfer, promotion etc.

VIT. 1985 ACTION PLAN

The 1985 King County Affirmative Action Plan calls for the following
actions which are designated to provide equal employment opportunity.

A.

DISSEMINATION

1. The Affirmative Action Plan will be updated annually.
Employees will be advised that they may review and/or
request a copy of the entire p]an;

2. The Affirmative Action Administrator will disseminate to all
employees a condensed version (in pamphlet form) of the
County's Affirmative Action Plan.

3. The Equal Employment/Affirmative Action policy will be an
integral part of the new employee orientation. This will be
the responsibility of the Personnel Division.

4. The Personnel Division will provide all unions representing
King County employees with a copy of the annual Affirmative
Action Plan.

5. Departments will post on all departmental bulletin boards
King County's Equal Employment/Affirmative Action policy.
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RECRUITMENT

1. Pursuant to the Administrative Guidelines for the Career
Service: "The Personnel Manager 1is responsible for
establishing recruiting procedures and techniques that will,
in  his/her Jjudgment, result in the most successful
recruitment poss1b1e within practical Timitations of budget
time, etc.

2. Recruitment for minority, women and handicapped applicants
for King County emp]oyment 1s also the responsibility of
each department.

3. The Affirmative Action Administrator will assist Personnel
and departments in the recruitment process by:

a) providing possible recruitment sources;

b) contacting employment sources with which the
Affirmative Action Program has a referral arrangement;

c) participating in departmental recruitment efforts.
SUPPORTIVE SERVICES

1. When there is a limited number of women or minorities on a
given employment Tist, the Affirmative Action Administrator
- may reopen the register for affirmative action purposes.
Additional minorities, women and/or handicapped persons may

be tested and added to the register.

2. The Affirmative Action Administrator will request additional
names for affirmative action purposes when requested by a
hiring authority.

SELECTIVE CERTIFICATION

The Affirmative Action Administrator may require the use of
corrective hiring/promotion procedures when there 1is past
underrepresentation of minorities, women, and/or handicapped
persons within a King County department or division by Jjob
category. The following procedure will be used:

When a vacancy has been se]ective1y certified by the Affirmative
Action Program, the five highest ranking individuals from the
appropriate employment 1list and a minimum of three candidates
will be sent to the hiring authority from each group selectively
certified. A maximum of two groups will be selectively
certified. The two groups will be those in which
underrepresentation is the greatest. )
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Therefore, when a position is selectively certified a minimum of
six names from selectively certified groups are to be referred to
the hiring authority. The referral list should contain a minimum
of two members of each group selectively certified (unless a
department otherwise specifies).

In instances - where the employment Tist does not contain an
adequate number of selectively certified candidates, one of the
~following will occur:

1. The 1list of eligible candidates will be referred to the
hiring authority with 1less than the minimum number of
selectively certified candidates;

2. Supplemental recruiting will be conducted by the Affirmative
Action Program to increase the number of selectively
certifiable candidates on the employment 1list. '

In some instances, one or more members of a selectively certified
group are amongst the five highest ranking individuals. These
individuals will be counted toward the minimum of selectively
certified candidates sent to a hiring authority. Under these
circumstances, a minimum of two selectively certified candidates
would be referred when a position is selectively certified for
one group and a member of that group is in the five highest
ranking individuals. :

In the event that a candidate of the underrepresented group(s) is
not selected, the hiring department shall submit a written
justification to the Affirmative Action Administrator/designee.
The written justification must be submitted and approved prior to
notifying or hiring the selected candidate.

CRITERIA REVIEW

Departments are encouraged to review criteria used for the
selection/promotion/termination of employees to ensure that such
criteria are free from discrimination or bias. Criteria should
first be examined to determine the impact of their application on
protected groups. If protected groups are disproportionately and
adversely affected by the application of any criterion, the job-
relatedness of the criterion should be evaluated. If the
criterion .is job-related, it should not be used if alternative
criteria could be wused to measure the same ability/skill/
knowledge/etc. without (or with less of) a disproportionate and
adverse effect. ' ' '
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category where underrepresentation of protected groups exists. This
means that if availability of women in the Jjob category
"Professionals" s 42.0%, the hiring goals for women for this job
category will be 42.0% if women are underrepresented. '

Hiring reports will be provided to each department/division on a
quarterly basis by the Affirmative Action Program. This report will
outline each department/division compliance with the County's _hiring
goals.

A.  CALCULATION OF 1985 GOALS

The 1985 King County employment goals for women, minorities and
handicapped persons* like the 1984 goals are based on an "eight-
factor analysis”. Such analyses are required by the Office of
Federal Contract Compliance Programs, United States Department of
Labor (41 CFR 60-2.11(b){1)). These 8 factors are: .

1. The minority population of the labor area;

2. The size of the minority and women unemployment force in the
’ labor area and the availability of women seeking employment;

3. The percentage of the minority and women work force as
* compared to the total workforce in the immediate labor area;

4. The general availability of minorities having requisite
skills in the immediate labor area; '

5. The availability of the minority and women Tlabor force
having requisite skills in the area in which King County can
reasonably recruit; :

6. The availability of promotable and transferable minorities
and women within the organization;

*Handicapped availability rates were not calculated in the same
manner as availability rates for minorities and women. The
eight-factor analysis could not be used due to the Tlack of
statistical data. Availability of handicapped person is based on
using Factor 3 (civilian labor force for handicapped) and a
median figure of all the Factor 4 data that were available for
handicapped. (Therefore, the percentage rate King County will
continue to use for availability is the same as 1984 (7%)).
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The Affirmative Action Administrator is available to assist
departments as they review criteria for discrimination or bias.

F.  PROMOTIONS

1. The Affirmative Action Administrator in conjunction with
County departments/divisions will identify certain positions
to be internal promotions (King County employees only) when
the pool of promotables contains a substant1a] number of
protected group members.

2. The Affirmative Action Administrator in conjuction with the
Personnel Division may provide workshops to King County
employees on how to complete the application and
questionnaire in a manner which will enable the candidate to
do the best job he/she can in f1]11ng out the application
guestionnaire.

3. The = Affirmative Action Administrator wi]] continue to
examine promotional records to see if the lateral and/or
vertical movement of minorities, women and handicapped
employees is occuring at a lesser rate than that of non-
minority or male employees. ’

4. Departments are encouraged to rotate assignments among
persons in a classification wherever feasible, in order to
improve their knowledge and skills. )

VITI.1985 GOALS

As a means of measuring the County's progress toward eliminating the
underrepresentation of protected groups, employment goals are
established for department/division by EEO job category. = However,
unlike the way 1984 goals were set we have established a new method
which will provide better results and more accountability for each
depart?ent in hiring minorities, women and handicapped (protected
groups).

In 1984 specific positions were targeted as a goal if
underrepresentation existed within that particular job category.
Factors such as projected rate of retirements, the number of vacancies
to be filled, the prevailing rate of turnovers, excluding retirement,
over the past several years were considered in setting these numer1ca1
goa1s

In 1985 each department/diVision will be expected to hire members of
protected groups at the rate of their avai1abi1ity by specific Jjob
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7. The existence of training institutions capable of training
persons in the requisite skills; and

8. The degree of training which the County could reasonably be
able to undertake as a means of making all job <classes
available to minorities and women.

B. 1985 AVAILABILITY PERCENTAGE RATES FOR PROTECTED GROUPS BY EEO
JOB CATEGORY:

Total Total White fMinority Black ] Hispanic] Asian {Am.Indian
EOQ CATEGQRY | Female | Minority] Female] M | F M F M F M F M F
Administrative 33.4 9.5 29.7 6.213.7]12.0f1.4 1.1 62.2 J1.31 .5 .4
Professional 44 .4 135.2 38.1 |6.9]06.312.5)2.6 8 713.2 12.06 4 4
Technician 38.1 14.4 31.5 |7.810.602.5]2.4 | 1.3 9l3.4 |2.8 6 5
Para- R .
Professional 64.6 19.2 2.4 17.002.213.216.3 Spr.5)]2.1 §3.5 9 .9
Protective
Service 27.5 1 13.1 23.8 |94 3. 74476 1.3 .712.4 J1.1F 1.0 3
Office/Clerical 065.3 17.3 53,7 |5.711.432.14.511.001.2912.2 15.0 .4 .9
Skilled Craft 22.5 12.7 18.9 fv.1}3.6§3.6(1.4]11.7 612.7 11.2)1 1.1 4
Service Maint. 38.2 19.3 31.9 ha.stoe.sfs.62.7 .70 13.8 J2.43 1.4] .o

C. 1985 UTILIZATION ANALYSIS OF PROTECTED GROUPS vs AVAILABILITY
RATES BY EEO JOB CATEGORIES

1. King County

2. Departments
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KING COUNTY

1984 CURRENT vs. LONG RANGE GOALS FOR
HANDICAPPED
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Utilization Analysis

Department: KING COUNTY/All Departments

Lategory:

Administrative
Professional
Technician
Protective Ser.
Paraprofessional
Oftfice/ Clerical

Skililed Craft
Service Maint.

Totals

WORKFORCE A UNDERUTILIZATION *(FTE)
Whi Black | Asjan Hisp. INAm White | Biack I As _Hisp. IN Amer 1 White __ﬁ]_?_gh__Aggn _Hisp. 1N Amer,|
Jotal I M1 F EIML FIMLILFIMI FiFemalel M| FIMI FIMIFIMYIFifemalat Mt FIMLFIMIFIMIF
72| 43 15| 4 2 1 .
59.720.5) 5.5 1.3 S B 13 20.7 2.0 a2 13l ] 6] s .4 6.4 .8
1062 ] 501 366] aof 40| ss| 41| s| s8] 1} s '
ke 5 S S G Sl eel 2l s |es|zels.zfze] 8| 7} 4] 4] 38 3.5 3.3
ago | 277 124 22 14] 13 6] 2f 8| 2 - :
= et e P P 213 sboaliel al ss)as|zafsaf 28] rs| cof ef 5] 27.2 3.3 2.3
820| 612} 82| sel 24] 23] s| of 1} 4] 2
74.610.or 7.0l 2.9} 2.8] .6]1i.0) .1l .4} 2| 2.8 ]ar} r.dzaafia]is] 7o) 3] 13.2 4.0 f1.7] 4.7]s.0
168 s2l 78] 11 1] 4] 3| 1] 2| 2 \
30.9)46.4] 6.5] 8.9] 2.3) 1.7] .s5] 1.1} 1.1 s2.4 3.2) 6.302.1} 3.5) .8l1.5] o) o 10.0 2.9 .5 1.5
895| 107} ssel 10] 77| 18] 94| 6] 8] 1] 16
11.9)62.3) 1.1] 5.6} 2.0ho.s| 6| .8} .1}1.7] s3.7)z.v| a.sfz.z] s.0fiia]r.z] a0 8.8 1.7 3.0} 2.7} 2.6
98| 157 al 1 -
R | DA I I I e ol sl msofsof ez iaf efra] ca] 20.a 1.8 3.4 1.2
449 310} 44| s| 3] 13 2
eaol oo ol L35 sl A sl Al salsof 2gfssfzafiafiafaf 6] e7.0 4.1 6.8 |2.6] 3.3 7
a14a f2059}1275| 199] 180] 145] 162 38| 24] 34] 28
49.6130.7} 4.8} 4.3} 3.4] 3.9] .9] -5} -8} .6

Full-Time Equivalent
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Utilization Analysis

Department: ADULT DETEMTION
WORKFORCE AVAILABILITY (Z UNDERUTILIZATION * (FTE)
White | Black | Asjan Hisp. INAmer | White Black | Asian Hisp, I N.Amer ] White 1 Black | Asian | Hisp. 1IN
—Category: ~ liotat IM 1 FIMI FIMLIFIMIFIME FiFemalet M I FIMI FIMIFIMLI FIiFamalel M) FIMIFIMIFIMIEF
Administrative 3 3
100% 29.71z2.001.412.21 1.3 1.1 .6} .5] .4 .9
Professional 33| 1e] 8 3] 5 1
48.4124.2] 9.0}15.1 3.0 8.1 2.5} 2.603.2] 2.6] .8] .71 .4] .4 4.6 1.1
Technician 5 .2 13 1
0.0}40.0J20.0p0.0 31.5 2.5] 2.4]3.4] 2.8 1.3} .9] .6] .5
Protective Ser. 236 |158) 33} 22| 9| o] 2 1
66.9013.9{ 9.3} 3.8} 2.5] .8 A1) .8 23.814.7] 1.6] 2.4 11 1.3 .7]1.0] .3 23.2 .6]3.1} .7
Paraprofessional 14 2] 10 1 1 :
14.271.4{ 7.1} 7.1 52.4}3.2] 6.312.1] 3.5] .8]1.5] .9f .9
Office/Clerical 18 11 14 1 1 1 :
5.577.7} 5.5 5.5 5.5 53.712.11 4.8 2.2 5.0} 1.0f1.2] .a] .o .8
Skilled Craft
18.9)3.0) 1.a}2.7 1.2 1.7 .efr.1f .4
Service Maint. 6 3 1 2
50.0[16.6 33.3 31.4)s5.0) 2.713.8] 2.4] 1.7] 1.1} 1.4} .6 .9
Totals 315 | 184] e8] 28] 16] 8] 4 2l 3] 2
58.4[21.5] 8.8} 5.0] 2.5] 1.2 6] 9] .6

* Full-Time Equivalent
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Utilization Analysis

Department: ASSESSMENTS
WORKFORCE AVAaIl ABILITY () UNDERUTILIZATION *(FTE)
‘ White | Black | Asjan Hisp. INAmer ! White Black | Asian Hisp. 1 N.Amer hite 1:Bigck 1 Asian Hisp. | N.Amer,
Category: lotar M T FIMT FIMEPTIMT FIM] Flrematel M| FIMIFIMIFIMIF I Ml FIMTIEIMTFEIMIF
ini ~ 7 5] 2 :
Administrative b1.2bs 5 20.7 | 2o vl b sl e 5] e
ion 8 7 1
Professional a7.5012.5 8.1 |25 2ofs2) 2oe] o8] 7] 4] 4] 2.0
Technician 127 791 34 5 2l 3 2 1 1
62.2126.71 3.9} 1.512.3}1 1.5 .7 .7 31.512.50 2.413.4] 2.8] 1.3 LY 0 .5 6.0 1.0] 1.3}1.61 1.7}1.1
Protective Ser.
23.8 pd4.7p Lo 2ial 1) 1.3 J7)1.04 L3
Paraprofessional 6 1 4 1] 13
16.6166.6016.6113.2 §2.4 1 3.2 .32 3.5] .8)1.5] .91 .9
Office/Clerical 98 6] 63 1 1} .10 2 2
6.1k4.2} 1.0 1.0110.2 2.0 2.0 S3.712.11.4.5§2.2] 5.0 1.0011.2 .4 .‘.)v fl.114.41 1.2 1.0
Skilled Craft
18B.9f3.00 L2720 1.7 o)l .4
Service Maint. i )
St ps.0p 21380 2,40 1.7 10104 L0
Totals 246 98] 104 7 15 4 12 C 2 1 3
39.842.21 2.8] 6.0]1.61 4.8 .8 411.2

Full-Time Equivalent
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Utilization Analysis

Department: EXECUTIVE ADMINISTRATION
WORKFORCE Ayatt ABiLITY (B UNDERUTILIZATION *(FTE)
White | Biack ] Asjan Hisp. N White Biack | Asian Hisp I N. Ll White Bl?ck Asiap Hisp. I N £
Gategory: Totat Ml FIMT FIMT FIMI FIMY FlFemalelM] FIM] FIM] FIM] F M| F E FIM]EF
Administrati 8 a4 3 1
inistrative 50.0037.5 o .7 2ol a2 sl el s e
Protessional 115 69} 21 7 2 9 6 1
60.0 18-2 6.0 1.7 7.81 5.2 .8 38.1 2.501 2.0§13.21 2.0 .8 .7 .4 .4 22.8 1.0 .8
.Technician 40-1 24 6 1 1 2 1 1 4
60.0115.0] 2.5 2.505.0l2.5} 2.5ho0.0 31.512.5 2.413.41 2.8} 1.3} .9} .6) .5 6.6 1.0}
Protective Ser. 3 1 1 1
33.3 33.3133.3 23.8 147F Lo 2.4 LL1F 1.3 7.0 L3 .7
Paraprofessional 8 2 6
25.0175.0 S2.4 3.2 0.32.113.5] .8f1.5] .91 .9 .5
Office/Clerical | 134 | 16| 8o] 1| 10] 4f 18| 1| 3| 1] 2
. 11.9159.7F .7 7.4) 2.9h3.4) .71 .71 .71 1.4 SI.7 2.0 4.5 2.2 5.0 ooft.2y LA L9 1.8 .6
Skilled Craft 23 ‘14 4 2 1 2
' 60.8]17.3 8._6 4.3 8.6 189 ) 3.6f 1.4)2.7)11.211.71 .of1.1 .4
Service Maint. 66 | 44 71 6f 1} 5| 1 2 ) ,
66.6J10.6§ 9.0] 1.5} 7.5} 1.5 3.0 St.4(5.0f 2.713.8 Z.J 17201111 .4 .0 13.7 .8 .611.1 ‘ .7
Totals 397 | 174] 127] 18] 14] 21] 27] s} 24 | =2
43.8]31.9] 4.5} 3.5§5.216.8]1.2 .51 1.7F .5

Full-Time Equivalent
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Utilization Analysis

Department: EXECUTIVE ADMINISTRATION/Administrative Staff
WORKFQORCE AVALLARL) _ UNDERUTILIZATIQON * (FTE)
White | Black | Asjan Hisp. INA  White_ | B|agk _As_rarL Hij N. L hite Black n Hisp. IN.
~Lategory: Tgtal EIMLFIMI FIMLEFIM Femalod M1 FIMI FIMIFIMLF maley M| FIMIFIMIFIMI
Administrative 1 1 )
k 100% 29.7 12.0711.4]2.211.3]1.1 .6 .5] .4
Professional 23} 6f 5y 2p 21 3.5
X 26.0?1.7 8.6} 8.6 13.921.7 38.1 j2.5) 2.6]3.2}) 2.6} .8 .7 .41 .4 3.8 ,
Technician
31.5 §2.51 2.4]13.412.8§1.3 .9 .61 .5
Protective Ser. ) :
23.8 |4.7} 1.6]2.4}11.1]1.3 .711.0] .3
Paraproi-:ssional.
52.4 3.2} 6.3}2.1}) 3.5} .8 1.5 .9] .9
Office/Clerical 13 1] o bl Y |
'7.6%9.2 7.6} 7.6 53.7 12.1] 4.5}2.2]5.0§1.0 J1.2 .41 .9 .6
Skilled Craft
18.9 13.6] 1.4]2.7}11.2]1.7 .611.1] .4.
Service Maint.
31.4 {5.6} 2.713.812.4]1.7 {1.1}1.4] .6
Totals 370 7) 5] 2] 2] 4 6] 1
18.9J40.5} 5.4} 5.4]10.8}16.2} 2.7

¥ Full-Time Equivalent
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Utilization Analysis

Department: EXECUTIVE ADMINISTRATION/Facilities
K FOR AYAILABILITY (Z UNDERUTILIZATION ~(FTE)
Whi As WhiLQ__B_Lﬂﬂ;__Aﬁ_,an Hisp I N. _E_L?ck an
Categgry:  ltotal[M T F M Female[ M| FIMJFIMIF E M F 3
Administrative 1 ] :
1002 29.7 |2.0}1.4]12.211.3]1.1 .6 .51 .4
Professional 10 6 4
h0.0}40.0 38.1 12.5] 2.613.2] 2.61 .8 ) 41 .4
Technician
31.5 J2.5) 2.4}3.4] 2.831.3 .9 .6} .5
Protective Ser. 3 1
33.3 23.8 J4.7) 1.6}12.4]11.1}1.3 .71 1.0 .3
Paraprofessional 1 1
100% 52.4 §3.2] 6.3]2.1}3.5§ .8 |]1.5 .91 .9
Office/Clerical 13 3 7
23.0]53.8 53.7 12.1}1 4.5]12.2]15.011.0 }1.2 .41 .9
Skilled Craft 23 14 4 1 i
’ F0.8f17. 3 4.3 18.9 13.61 1.4}12.7}11.241.7 .61 1.11 .4
Service Maint. 30f 19 3
p3.3 10.0 31.4 |5.6] 2.7)3.8 ] 2.4J1.7 J1.1} 1.4] .6 .8
Totals 81| 43] 17 4
3.0(20.9 9. 4.9

Full-Time Equivalé.nt
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- Utilization Analysis , :
EXECUTIVE ADMINISTRATION/Genceral Services

Department:
WQ FQRGE AVAILABY UNDERUTILIZATION * (FTE)
White | Black | Asjan | Hisp INAmer i White I Black | Aslan | Hisp IN. ciwWhite | Bigck 1 Asjan | Hisp. I N.Ame
Categary: Jrotat M T FIMI FIMI FIMT EIM] FIFem EIMIE E_ ElFemaleIMI FIMIFEFIMIEIMIE
Administrative 1 1 :
Joos 29.7 {2.0] 1.4}2.2}1.3]1.1] .6] .5] .4
Protessional 1 1
100% 38.1 }2.5]0 2.6f3.2} 2.6} .8} .7] .4] .4
Technician ni{ s =2 1l 1 1
E4.508.1 9.0} 9.0 9.0 31.5 |2.5] 2.4§3.4} 2.8]1.3 1 .9} .s{ .5 1.5
Protective Ser.
' 23.8 4.7} 1.6}2.4]1.1]1.3 ] .71 1.0] .3
Paraprofessional 1 1
100% 52.4 |3.2] 6.3]2.1]3.5] .8 J1.5] .9] .9
Office/Clerical 36| 41 20 4 X 8
11.1P5.5 11.1 2.2 53.7 |2.1] 4.s502.2 s.0f1.0 |1.2] .4} .9 .8 .8
Skilled Craft
: 18.9 |3.6] 1.4}2.7}1.211.7 | .6} 1.1 .4
Service Maint. 33§ 22 7 1 i} 2
66.6p1.21 3.0 3.0]6.0 31.4 |5.6] 2.7}3.8 | 2.4}1.7 }1.1] 1.4] .6 3.4 .8 .8| .6
Totals 831 351 29 1 5] 2 9 1 1
42.1B4.9] 1.2} 6.0} 2.4 ]10.8] 1.2 1.2

Full-Time Equivalent
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‘Utilization Analysis

Department: EXECUTIVE ADMINISTRATION/Personnel
WORKFORCE AVAILAB]] UNDERUTILIZATION * (FTE)
Whi Black ] Asjan Hisp. INAmer { White 8 ,_Aﬁ_ran Hi N. r.lWhite 8l | Asian | Hisp 1N Ame
Category: ~ ITotat MY FIMI FiMY FIMIFIMI FlFemalol MI FIMIFIMIF Elfemalet ML FIMIFEFIMIFIMLIF
Administrative 1 1 :
100% 29.7 12.011.4}2.211.3]1.1 .6 .51 .4
Professional l6 p 11y 3] 2
8. 7)18.712.5 38.1 J2.5] 2.6]3.21 2.6} .8 .7 .41 .4 3.1 .5
Technician
31.5 }2.5] 2.4}13.4] 2.8}11.3 .9 .6] .5
Protective Ser. i
23.8 }4.7) 1.6}2.4]1.1}]1.3 .711.0f .3
Paraprofessional 6 1 5
: 16.6 B3.3 52.4 3.2 6.312.1} 3.5} .8 §{1.5 .91 .9
Otfice/Clerical 12} 2] s 1 2 1 1
16.6p1.6 8.3 16.6 8.3 8.3 53.7 }2.11 4.5}2.2]5.0}1.0 1.2 .4f .9 1.4
Skilled Craft
18.9 [ 3.6} 1.4]2.711.2]1.7 .61 1.1] .4
Service Maint. 1 1
00% 31.4 {5.6] 2.7|3.8 ] 2.4{1.7 J1.1] 1.4] .6
Totals 361 16) 13 2 1 2 1 1
r4.4 B6.1§5.51 2.7 5.5 2.7 2.7

full-Time Equivalent
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Utilization Analysis

Department: EXECUTIVE ADMINISTRATION/Real Property
WORKFORCE AYALLAB] UNDERUTILIZATION * (FTE)
Whj Black J Asjan ] Hisp INAmer I White | Black ! As Hisp I N. ck | Asian } Hisp 1IN Ame;
Catlegory: Total + M F1M F1M FI1M FIM F i Fem M F _F E F e FI1M EIMIL! FI1 M F
Administrative 2 1 1 : .
0.0 50.0 29.7 12.0) 1.4}2.2}11.311.1 .6 .5} .4
Professional 3 3
1L00% 38.1 }2.5} 2.6]13.21 2.6} .8 .7 .41 .4
Technician 16 9 2 1 1 3
56.2012.5 6.2 6.2 f18.7 31.5 [2.5] 2.4]3.4] 2.8]1.3 | .9] .6] .5 3.0 .5
Protectivé Ser.
23.8 §4.7] 1.6}2.4}1.1}1.3 .711.0f .3
Paraprofessional
’ 52.4 3.2} 6.312.1}3.5] .8 |1.5 .91 .9
Office/Clerical 9 155 g 3
11.1p5. 33.3 53.7 |2.1] 4.5]2.2} 5.0]1.0 [1.2] .4] .9
Skilled Craft
18.9 3.6 1.4}2.7}1.2]1.7 .6)1.1] .4
Service Maint. .
31.4 ]5.6} 2.7}3.8 ) 2.4]1.7 11.1] 1.4] .6
Totals 30| 14| 7 | a4 il 3
6.6 p3.3 3.3j13.3 3.3]10.0

Full-Time Equivalent

48



Utilization Analysis

Department: EXECUTIVE ADMINISTRATION/Records & Elections
. WORKFQRCE AYAILABI| UNDERUTILIZATION * (FTE)
Whi Biack | Asjan | Hisp {NAmer | White | B _Agrim Hi N. r1White 1 Bl | Asian Hisp. I N.Ame
Category: Totat [M T FIMI FIMIFIMT FIMIF I MIFIMIFEFIMIF E M| FIMI]E EIMUL I
Administrative 1 1 ,
. ~ jroos . 29.7 j2.0|1.4{2.2}1.3)t.1 | .6] .5] .4
Professional 41 11 21
bs.0p0.025.9 38.1 {2.5] 2.6]3.2} 2.6} .8 | .7] .4] .4
Technician 3 1.1 : ;
p6.633.3 31.5 |2.5] 2.4]3.4] 2.8]1.3} .9] .6] .5
Protective Ser.
23.8 14.7) 1.6}2.4]1.2}2.3§ .7] 1.0} .3
Paraprofessional .
52.4 |3.2) 6.3}2.1]3.5] .8 J1.5] .9] .9
Office/Clerical ]| 3] 22 2l 1] 3
9.6}70.9 6.4] 3.2 9.6 53.7 2.1 4.5|2.2 | 5.0]1.0 {1.2] .4} .o .7
Skilled Craft .
: 18.9 | 3.6} 1.4}2.7}1.2]2.7 ] .6 1.1] .4
Service Maint. 2 A 02
003 31.4 |5.6) 2.7|3.8 ) 2.4|1.7 1.1] 1.4] .6 .6
Totals a1] s8f 26 3] 2| 1 3 ’
19.5k3.4] 2.4 4.8} 2.4} 7.3

Full-Time Equivalent
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Utilization Analysis

Department: EXECUTIVE ADMINISTRATION/Systems Services
WORKFORCE AVALLABI] , UNDERUTILIZATIQN * (FTE)
white | Black ] Asjan Hisp. INAm White B]qgh Agran Hi N. White ck | Asjap | Hisp. I N Ame
Gategory: Total I M| FIM] FIMIF EIMI FlFem ML FIMYIFIMIFEIMILFE F EIMIFEIML |
Administrative 1 1 e :
1003 , 29,7 12.01 1.4]2.211.3]1.1 .6 .51 .4
Professional 58 1 41 7 zk 6 1 1 .
70.6}12.0] 3.4 10.3]1.7]1.7 38.1 }2.5]1 2.6]3.2) 2.6) .8 | .7} .4} .4 15.1 1.5 .5
Technician 10 7 1 1 1
70.0110.0110.0 ilO-O 31.5 f2.5] 2.413.4 ] 2.8[1.3] .9] .s] .5 2.2
Prdtective Ser.
23.8 {4.7¢ 1.682.41 1.1 1.3‘ .711.0} .3
Paraprofessionai
52.4 §3.2} 6.3]2.1}3.5] .8 |j1.5 .9] .9
Offices/Cilerical 20 21 12 1 2 2 1 :
: Jlo.o 60.0} 5.0f10.0]10.0 5.0 53.7 | 2.1} 4.512.2 ] 5.0}1.0 J1.2} .4] .9 1.0
Skilled Craft
o 18.9 [3.61 1.4{2.711.211.7 611.1) .4
VService Maint.
31.415.6] 2.7]3.812.411.7 ]1.1] 1.4] .6
Totals 89 511 208 4f 2 9} 1} 1 1
57.3)22.4] 4.4] 2.2ph0.1}1.1}§1.1 1.1

Full-Time Equivalent
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Utilization Analysis
Department: pxpcUTIVE OFFICE

Administrative
Professional
Technician
Protectivev Ser.
Paraprolessional
Office/Clerical

Skilled Craft

Service Maint.

TJotals

A 1Y (D) BUTILIZATION *(FTE)
Black White qugk isp._{N. Asian_
M Female E ElM M1 F
l 24 2 »
D0.0 29.712.0 .2 .6} 5] .4
1 b
1.6 38. 2.5 .7 .4 .4
31.5 | 2.5 9] 6] .5
23. .7 711.e] .3
52. ) 2. .51 .9 .9
1
1.4 53.7 2.1 .21 4] o
18.91 5.0 2. 7 Lol 1.1 .4
31 0] 2. 111.4 .6
3 1 1 |
2.1

" Full-Time Equivalent




Utilization Analysis
Department. EypCcUTIVE OFFICE/Administrative Staff

WORKFQRCE : A AlLu_H UNDERUTILIZATION *(FTE)
{ White | Black | Asjan Hisp. INAmer § White B!qgh |_Aslan Hi N. White El?ﬁk Asian Hisp. INA
Category: Total EIMI FIM] FIM F1M Femaler M I FI M1 FIMIFIM ElFemajie Il M| F FIMILIF -
Administrative 3 1 1] 1 ' : :
33.3B3.383.3 . . 29.7 |2.0f1.4)2.2]1.3]1.1 | .6] .5] .4
Professional 7 444 3
b7.1p2.8 38:1 12.5] 2.6§3.2} 2.6] .8 7 4 4

Technician ) '
31.5 }2.5] 2.4}13.41 2.8}]1.3 .9 .6} .5

Protective Ser.
23.8 14.7} 1.612.4}1.1}1.3 .711.0] .3

Paraprofessional
52.4 13.2} 6.3]2.1}3.5] .8 |1.5 .91 .9

Office/Clerical 5 1 2 1 1
P0.0E0.0 F0.0 20.0 53.7 12.1)] 4.5}2.215.011.0 }1.2 4 9
Skilled Craft
’ 18.9 }3.6| 1.4{2.7 | 1.211.7 .611.11 .4
Service Maint.
31.4 §}5.6} 2.713.812.491.7 J1.1}1 1.4] .6
Totals 15 6 6 1 1 1
rO Or0.0 6.6 6.6 6.6

.Full-Time Equivalent
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Utilization Analysis

Department: EXECUTIVE OFFICE/Budget
( WORKFORGE AyAllABY] UNDERUTILIZATION * (FTE)
{ White | Biack | Asian Hisp. INAmer § White B!;gh | _AS Hi N. tlWhite Blagck | Asiao Hisp. ! N.Amq
Category: Totat Imt etmt FIMLIFLIMIFT]M E 1 Fem F EIMLIE FlFemale!l M1 FIMIE F .M
Administrative 1 1
100% , 29.7 |2.0}f 1.4]2.2}1.3]1.1 .6 .5§ .4
Professional 21 1 11 7 2 1
52.3133.3 9.514.7 38.1 2.5} 2.6}13.2} 2.6 .8 .7 4] .4 1.0 5 .5
Technician
31.5 J2.5] 2.4}3.4 } 2.8]1.3 .9 .6f .5
Protective Ser. :
23.8 §4.7) 1.6]2.4] 1.1}1.3 .711.01 .3
Paraprofessional
52.4 }3.2] 6.3}2.1)3.5] .8 J1.5] .9] .9
Office/Clerical -4 1l 1 2
p5.0 P50 0.0 53.7 | 2.1} a.5|2.2 | 5.0}1.0 [1.2] .4 .o 1.1
Skilled Craft .
| 18.9 13.6] 1.4}12.7}1.2]1.7 .61 1.11 .4
Service Maint. .
- 31.4 }5.6} 2.713.812.411.7 {1.1} 1.4] .6
Totals 26 12 9 2 2 1
6.1 B4.6 7.6}7.63.8

* Full-Time Equivalent
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Utilization Analysis
Department. EXECUTIVE OFFICE/Finance

WORKFORCE AVALLABILITY (&)  UNDEBUTILIZATION * (FTE)

White | Black | Asian | Hisp. INAmer|White | Black | Asian | Hisp IN Amer!White E|$ck Asiap | Hisp. IN.
|_Category: - TJotat ¢ M} FIMEFIMI FIM M1 F | Femaje FIMI FIMIFIMLE FlFemalel M1 FIMIFIMIFIMIE
Administrative 1 1 . : .
100% : ) 29.7 12.011.4]2.2]1.3]1.1 .6 .51 .4
Professional 24 15) 4 1 3 1 .
p2.5016.614.1 12.5} 4.1 38.1 J2.5) 2.6§3.2] 2.6} .8 .7 .41 .4 5.1 .6‘
Technician

31.5 12.5] 2.4]3.4} 2.8}1.3 | .9 .6} .5

Protective Ser. .
23.8 14.7} 1.6]12.411.141.3 .711.0Y .3

Paraprofessional . 7 4 2 1

57.1p8.5 4.2 52.4 13.2] 6.3]12.1} 3.5 8 1.5 9 9 1.7 1.4
Office/Clericat 54 9] 28 1] 1 2] 11 1 1 _

16.6p1.8}1.8]1.8| 3.7R0.3] 1.8 1.8 53.7 |2.1) 4.5]2.2}5.0]1.0 |1.2] .4} .9 1.0 1.4 ' .6
Skilled Craft

18.9 | 3.6] 1.4{2.7 ] 1.2}1.7 .61 1.1} .4

Service Maint. 7
31.4 |5.6} 2.7]13.8]2.411.7 }1.11 1.4} .6

Totals g6 | 20) 3a| 2| 2| s| 12 1 1
33.7p9.5

* Full-Time Equivalent
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Utilization Analysis

Department. EXECUTIVE OFFICE/Program Development

Administrafive :
Professional
Technician
‘Protective Ser.
Paraprofessional
Off_ice/ClericaI
Ski!ied Craltv
Service Maint.

Totals

11

WQRKEQRCE A UNDERUTILIZATIQN *(FTE)
Whi Black | Asjan | Hisp [N Amer hite 1 B Asjan } Hij N. Ll1White 1 Black an | Hisp. INAm
EIMI FIMI FIMIEIM] F|Fem fM’LFMF FlfemaleIMIL FIMIFIMUIELIM]
- 29.7 2.0 1.4]2.2]1.3f1.1 | .6] .5] .4
2] 4 1
p8.5k7.1 4.2 38.1 |2.5] 2.63.2] 2.6] .8} .7] .4] .4
3L.5 |2.5] 2.4]3.4} 2.8}1.3 | .9] .6 .5
23.8 §4.7} 1.6]2.4 ] 1.1}1.3 ] .7} 1.0} .3
52.4 {3.2] 6.3}2.1]3.5] .8 {2.5% .9} .9
1l 3
25.0[75.0 53.7 2.1 4.5{2.2|5.041.0 f1.2] .4] .9
18.9 |3.6] 1.4]2.7[1.201.7 | .6} 2.1] .4
31.4 |s.6] 2.7|3.8 ] 2.41.7 {1.1] 1.4] .6
3l 7 1
27.2F3.6 9.0

* Full-Time Equivalent
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Utilization Analysis
Department: HUMAN RESOURCES

WORKFORGE AVAILABI UNDERUTILIZATIQN * (FTE)
Whi Biack | Asjan Hisp. INAmerl White quc_h Asjan I Hisp IN. White ck 1| Asiap Hisp | N.Ame
Categgry: Total I M1 FIMI FIM FIM FI1M Fl1Female]l M1 FI M FIM EL1M E I M FIM EIMLI EFIM i
Administrative 4 21 1 . :
v 0.0 25.0125.0 20.7 12,01 1.4)2.20 1.5) 1.1} .0f .51 4 1.2
Professional 56 } 19 25§ sl 2§ | 4 il B ' ’
33.9714.6 8.9] 3.5 7.1 1.71 - 38.112.5§2.613.212.6] .8] .71 .4} .4 1.8
vTechnician . 4 3 1
: [75.0P5.0 31.5 2.5} 2.415.4] 2.8§ 1.3 9 6 5
Protective Ser.
23.814.7) 1.6]2.41 1.1} 1.3 711.0 3
Paraprofessional 15 51 6 1] 4 1 1 1
33.310.0]6.67.3] 6.6 6.6]6.6 52.4 13.2) 60.312.1] 3.5] .8]1.5 .9} .9 1.9 .5
Office/Clerical 23| 2] 14 i 2
‘ 8.6F0.8 4.3] 8.6 s3.7)2.0) asf2.2] sl rof 2 Lal e 1.0
Skilled Craft : .
1I8.9l3.06f 1.402.701.20 1.7 0]t.1 4
Service Maint. .
3.4 15,6 2.713.8] 2.4} 1.711.111.4 L6
Totals 102 31] 46 6] 6 3 7 2 1
, 30.3r5.0 5.8]5.8] 2.9} 6.8 1.91 .9
Full-Time Equivalent : . ~
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Jtitization Analysis
Jepartment: HUMAN RESOURCES/Community Services

| Category:

Administrative
Professional ’
Technician
Protective Ser.
Paraprofessional
Oftice/Clerical
Skitled Craft
SerVice‘MainL

Totals

Total |

W ALLABL
W Bl;lck “th(e rl[l
- E Female ML F
4
29.7 2.2} 1.3
13 1
7.6 38.1 3.21 2.6
q
31.5 3.4] 2.8
23.8 241 1.1
14
52.4 2.1] 3.5
9 1 :
h1.1 53.7 2.2} 5.0
'18.9 2.7] 1.2
31.4 3.8 2.4
44 2
4.5

¢ Full-Time Equivalent

UND

4.4

.
I

.1

FMF‘M,

ATION *(FTE)




Utilization Analysis
Department: HUMAN RESOURCES/Human Services

WORKFORCE Avapapitity (7 UNDERUTILIZATION * (FTE)
White | Black | Asjan Hisp. INAmer E White Black ! Asian Hisp, White Black | Asian Hisp. I N.

L-Category: Total IM} FIMI FIMI FIML FIMI] FLFemalelM} FIMI FIMLIEFE M1 FI1M

= 2
n
.
<
8
=
il

Administrative

Professional 43} 16f 200 "4 1 1 1
37.2M46.5] 9.3} 2.3 2.3 2.3 R B P

A
[ )
>
w
(3]
[3¥]

.of .8F .71 4% 4 1.4

Technician

Protective Ser. AR AL BN N1 N E] 2 T

fession 1 1
Paraprofessional 1003 s.a 32| o3l sl slis] o] Lo
Oftice/Clerical 14 9 3] 1 1
ol bualoil oo s3.7 o] as| 2] sl o] ] o

Skilled Craft
1I8.913.0) 1.42.71 1.

3%
~

ofplarg .4

Service Maint. ’

Totals sg) 16] 3o 4] 4] 1] 2 1
27.5k1.7} 6.8} 6.8} 1.7] 3.4 1.7

© Full-Time Equivalent
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Utilization Analysis

Department:

JUDICIAL ADMINISTRATION

’Administrative
Professional
Technician
Protective Ser.
Paraprofessional
Office/Clericatl
Skilled Craft
Service Maint.

Totals

137

139

WORKFORGE AVALLABILITY ( UNDERUTILIZATIQN *(FTE)
W Biack | Asian | Hisp. INAmer ] White Blgé:k o | Hisp, IN Amer ] White | gk 1 Asiap | Hisp. I N
(Ml EIM] FIMT FIMI FIMI FlFemalel Ml FIMI FIMIFEIMI F lFemale FIMIE E
1l 1
L koo 29.7 | 2.0] 1.4]2.2} 1.3 il 6f s .4
38.1)2.5) 2.0}3.2] 2.0] .8} .7] .4} .4
31.512.5) 2.4} 3.4} 2.8} 1.3} .9] .0} .5
23.8 (4.7} vof2oa] 1) 1.3) c7f.0] 3
52.4 13.2) o.3) 2.1} 3.5] .8li.s] .o o
220 sl 21 sl sl 1} 1} 2 3
16.062.7] 1.4 4.3] 3.6] 8.0f .7} .7 2.1 s3.7 2.1 4a.5)2.2) s.0] tobi.z] a4l o .9 6] .6
1.0 3.0l vaal2.7b 2l 7] efial a
3 lsoe) 27z 2l 7)) e
23} 87} 2 e s| 1] 1 3
16.5F2.5} 1.4] 4.3] 3.6} 7.9 .7] . 2.1

* Full-Time Equivalent
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Utilization Analysis

Department: PLANNING & COMMUNITY DEVELOPMENT
WORKFORCE AVAILABILITY ( UNDERUTILIZATION * (FTE)
_White Black | Asjan Hisp INAmerl White gl,%ch n Hisp, 1N .Amer hite Black 1 Asian Hisp. 1N.A
| Category:  ITotal E EIMI FIMI FIM] Flremalel M] FIM] FIMIFIMIF jelMl] FIMIFIMIFIML
Administrative 71 4 3
57.1]42.8 297120014422 131 1.1 Lo} .5 .4
Professional 153 89J 411 3§ 2] 13} 3] 1] 1
. sg.26.7] 1.9 1.3})8.4f1.9] .6] .6 .1 12.502.603.212.01 -8} .7] .4 .4 17.3 .812.0 1.0 .6
Technician 61 3% 16 2 1 1 1 o1
63.%426.21 3.2 1.6l 1.6}1.6 1.6 31.512.5) 2.43.4}1 2.811.3 9 61 .5 3.2 1.511.1 7 5

Protective Ser.

Paraprofessional 20 1. 11 i . 1
. 35.0055.0] 5.0 s 5.0 52,4 13,21 6.3§2. 1 3.5 .8}L.51 .9} .9 1.3
Office/Clerical 47 o 32 6 2 1 1
10.d68.0d - li2.7 4.2 2.1 2.1 83.712.1]1 4.52.2} 5.001.001.2) .41 .9 1.0 1.0
Skilled Craft 111 10 1
1%0-9 9.0 8.0 f3.0f vaf2r) i) o] a2
Service Maint. 77 58 8 6 1 3 1 v
75.310.% 7.7 1.2} 3.8 1.2 3tafs.of 27058 2 .7p )4 6] 1.2 1.1 1.8 {1.3] .8]1.1
2 1 2

Totals . 376 | 214 11} 12 9| 17 7 3
: 56.%29.9 3.1} 2.3] 4.5} 1.8} .7} -5} -2 .5

* Full-Time Equivalent
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Utilization Analysis

Department: PLANNING AND COMMUNITY DEVELOPMENT/Building and Land Devleopment
AYAILARI BUTILIZATION * (FTE)
White White Black t Ag| Hisp. As '
L_categary: Total I M1 F Female E1 M M E M
- . 1l 1 _
Administrative 1008 20.7 2.0] 1.4]2.2 1) 6] s
i 431 301 5 1.-
Professional 9. 711 ¢ 38.1 | 2.5] 2.6]3.2 8| .7 .4
T ici 56| 37 13
echnician lss.o23.2 1.5 ) 2.5) 2.4] 3.4 51 ] .9
ive Ser.
Protective Ser 23.8 {4.7) 1. 2.4 3] 7)o
Pafaprofessional .
. 52 2] 6.3) 20 81151 .9
Otfice/Clerical 18 } 13
5.5]72.2 53.7 ] 2.1] 4.5 2.2 o0f1.2f .4
Skilled Cratft
18.9 | 3.0f 1.4} 2.7 .71 el
Service Maint. '
31.4}5.60) 2.7]3.8 J711.111.4
Totals 118} 69] 31 1 1
58.4]26.2 .8

Full-Time Equivalent
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Utilization Analysis

Department: PLANNING AND COMMUNITY DEVELOPMENT/Housing and Community Development
WORKFORGE AVALLABLLILY () UNDERUTILIZATION *(FTE)
White | Black | Asjan Hisp. INA White Bi Asran Hisp. IN. t I White Bl | Asian | Hisp. IN
|_Category: TotatIM L F FIM] FIMI FIM| FlFemaleIM [ FIM| FIMI FIMLF ML FIMEIFIMILF B
. . . l -
Administrative ! 1003 20.7 |20 valzz] sl )] e 5| .4
i 18] sl s | B Y !
Professional b7 71333 s 5ba .ol 5.505.5 .1 2.5 2.6l3.2) 2.6] 8] 7] .a] .4
ici 2 2
Technician ~ 1004 sicsf2.s) 2.a)s.a) 2.8)1.3] o) 6] s
P ive Ser. )
rotective Ser. 238 4.7} tofz.al1iaf i3] 7to] L3
Paraprofessional 3 1 2
T P s2.a|3.2) 6.302.1] 3.5] .8)i.5) .o .0
Office/Clericatl 3 3
10054 N ) §3.7 2.1 4.5 2.2 5.001.011.2 .4 L9
Skitled Craft .
18.9§3.0] 1.4}2.711.20 1.7 .6}1.1] .4
Service Maint. st s o] 2.70s.8) 2.4l 1.7) )] e
Totals 27 6f 1 1 4 1 1
p2.2]51 3.7h4.8| 3.7} 3.7

* Full-Time Equivalent
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Jtilization Analysis

)epartment. PLANNING AND COMMUNITY DEVELOPMENT/Palks
WORKFORCE AVALLABILITY (%) UNDERUTILIZATION *(FTE)
White | Black | Asian Hisp |NA White | Black | Asian Hisp. IN. White k L Asjan Hisp. | N.Ameg|
Categqry: Tosat ¢mM 1 FIME FIMI FIMIFIMI FlFemajlel M| FIM]J FIMIFIMLEFIF M1 FIMIEIMIEIMLF
Administrative 1 1
100% 0.7 2.0 1.afzz) 3l a] 6] 5| .4
Professional 53| 321 21 _ :
60.3‘39.6 3.1 12.52.6§03.21 2.6] .8] .7} 4] .4 1.311.411.71 1.4
Technician 1 1
100% 3r.6 f 2.5 2.4)3.4] 2.8} 1.3} .9] .6] .5
Protective Ser. i
238 P17 Lo 2.4t L3 L7yt L3
Paraprotfessional 14 6 7 1 :
42.8l50.0l 7.1 52.4 13.20 6.3}2.1§ 3.5] .8]1.5] .91 .9 .9
Oftice/Clerical 12 3 6 2 1 .
: 25.0l50.0 16.6 8.3 R3.742.11 4.52.2F5.001.011.2 .4 .9
Skilled Craft 111 10 1
90.9 9.0 18.90z.0] 1.af2.7) 1.2k 7] Lefia) 4]l 22
Service Maint. 71 58 8 6 1 3 1 .
75.310.3§ 7.71 1.2] 3.8 1.2 3.4 5.6) 2.713.8] 2.4 1.7 1.1 1.4 .6 16.2 1.1 1.8]11.3 .811.1
Totails 169 § 111} 42 7 3 3 1 1 1
65.6024.9} 4.1} 1.7} 1.7} .5 .5 .5

* Full-Time Equivalent

63




Utilization Analysis

Department: PLANNING AND COMMUNITY DEVELOPMENT/Planning
= WORKFORGE AYALLABRILITY ( UNDERUTILIZATION *(FTE)
Whi  Biack ! Asign | Hisp INA White | Black | Asian Hisp I N. White ngh Asian. isp. IN £
| _Category: Total ML FEIMIFIMLELM Femalel M | FIMI FIMI FIMIF 3 ANATAINN
Administrative 4 z: R ' .
50.0150. Q4 29,7 12,08 1.452.20 1.3} 1.1 .6f .51 .4
Professional 39 21 q 2 4 2 '
56.4023.00 5.1 10.21 5.1 38.112.5)2.613.21 2.6} .8}y .71 .4} .4 5.9 1.0
Technician 2 B! i ’
50.0050.0 31.5)2.5] 2.4f3.4}) 2.8 5.31 .9] .6} .5
Protective Ser.
23.814.7) 1.0p 2.4 1.1 1.3 .71L.0) .3
Paraprbfessional 3 2 1
66. 6 33.3 52.4 3.2 6.312.1} 3.5 .8}]1.5¢ .91 .9
Oftice/Clerical 14 i 10 1 1 1
7.1471.4 7.1 7.1 7.1 3. 71211 4.5)z2.2 3 5.001.001.21 .41 .9
Skilled Craft .
18.9 13,00 1.4§2.7}11.2§1.71 .611.1 .4
Service Maint.
31.415.06f 2.703.8) 2.4 1.7F1.1]11.4 .6
Totals 62 26§ 24 2 1 4 4 ]
41.9§38.713.211.6}6.4] 6.4 1.6

* Full-Time Equivalent
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Utilization Analysis
Department. PUBLIC HEALTH

WORKFQRCGE avanagipiry. € UNDERUTILIZATIQN *(FTE)
Whi r_glack _Asian | Hisp INAm White_ Blﬂgk Asian Hiso I N Amer I White | Bigck | Asian )} Hisp. IN Ame
lCategory: Total I M ! F FIMIF EJM] FlFemale] EFIMITFIMEFIMY FlFemalel MI FIMIFIMIFIMIE
Administrative 14 7] 3] 1 ] 2 '
fnt bo.ob1al 7.1l 7.1ha 2 29.7z0) tafz2f sl wef s o] 1.2
Professional 352 83} 196 7F 21} 11 22 3 5 1 3
b3.5F5.6{1.9) 5.9) 3.1 6.2} .8}1.4| .2} .s 38.112.5}2.6§3.21 2.6 .81 .74 .4] .4 1.8
Technician 1 105 ] 69] 15 3 6 4 4 3 1 .
55'-7rl4'2 2.8 5.71 3.8 3‘.8 2.8 .9 31.5 2.5 2.413.4 2.8 1.3 ,.9 ) .5 18.1 .9 .
Protective Ser. 10 10} '
002 23.8 §4.7) 1.ol2.4] 11} 1.3] L7 1.0 .3 2.4
Paraprofessional 88 31} 30 7] 12 3 2 1 1 1
- s.2baol7.9h36l 5.2l 2.201.1) 11t 52.4 |3.2] 6.312.1] 3.5] .8}1.5] .9] .9] 16.1 1.0} .
Office/Clerical 160 | - 4}140) 2] 251 2| 18] 1 4 '
2.5k5.01.2hs.60 1,201 2 5 2.5} 53.7)2.1f 4.5 2.2) s.0) 1.0]1.2) .4 .9} - 1.4 1.5 1.6 .9] .6
Skilled Craft
. 18.9 '3.(1 1.442.7101.21 1.7 611.1 .4
Service Maint. 9 5 2 1 1
55.592.201.1 11.1 31.4 1 5.6} 2.7)3.81 2.4} 1.7¢41.1}1.4 6 .8
Totals 738 | 209§ 3501 21 65] 23] 46 7 7 3 7
: 28.3r7.4 2.8} 8.8f 3.116.2| .9] .9] -4 .9

* Full-Time Equivalent
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Utilization Analysis

Department: PUBLIC HEALTH/Alcohol & Substance Abuse
WORKFORGCE AVALLABILITY () UNDERUTILIZATIQON *(FTE;
White | Black ] Asian Hisp. INAmer I White Blﬂgh As Hisp | N. White Bigck [ Asian Hisp. I N
|l Category: — lTotat M} FIMLI FIM Fiml FIMLI FlFemalel M| F 1M ML FIM Female I M1 FIMIF ElmM1
dmini i 1 o] 1Y 1 2
Administrative oo o do.d ko 20.7 2.0 vaf22 3] ) 6] s 2.0
i 252} 7241371 o 8 15] 3] 2f 1} 2 '
Professional B e 1.4 1] aafsofua] 3] 3| 3] sser|es|zefsz] o] ) 7] e 1.3 -1
Technician 4 2 8 4 1 3 2
. 4 59_818.1 9.0l 2.2l 6.814.5 31,5 42.5) 2.4fz.a) 2.8) 1.3] .9] .6 5.9 f1.1 .5
Protective Ser.
: 10 10(1)% 23.8 |4.7) 1.6 2.4) 1.1 1.3} .7}1.0 2.4

Paraprofessional 790 30 24f A w0 3| 1} 1} 1| 12

39.430.9 s.8hz.6l 3.7 1.2} 1.2]1.2] 1.2 52.4 | 3.2] 6.3} 2.1¢ 3.5) .8f1.5) .9 17.4 1.8
Office/Clerical 119 gd 1] 14 1} 12 1}, 4

2_§69_7 .gh1.7] .sho.o 3 3.3 s3.7 2. A z2f s.ofofr.2] 4 1.5 1.6 1.2
Skilled Cratt

18.0913.6] 1.4}2.7) 1.2 1.7} .e]ta

Service Maint. 8 4 2 1 1

50.0l25.0l12.5 12.5 31.435.6) 2.713.8 AP LL7F1.101.4 .5
Totals 552 | 152} 255) 15| 36] 15| 31] e 4] 2| 6

29.1)48.8] 2.8} 6.8] 2.8} 5.9} 1.1} .7} .3]1.1

* Full-Time Equivalent
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Utilization Analysis

Department: PUBLIC HEALTH/Emergency Medical Services
RKFQR AUABILITY BUTILIZATION *(FTE)

Whi Asian White ck | Asian Hi N. White Asian Hisp. | N Amer|
Category: Total I'M M| F Female | EIMIFIM ML F ! Female M1.F E E
Administrative 1 29.7 t.a]2.28sb ] el s .4
Professional 6 38. 2.613.20 2.6] 8] 7| .a] 4] 1.3
Technician 32 31.°5 2.413.4) 2.81 1.3} .9} .61 .5 8.1 1.1 ,9L
Protective Ser. 23. 1.042.41 1.1} 1.3] .7]t.0} .3
Paraprofessional 52. 6.3}2.1] 3.5} .8}1.5] .9 .9
Office/Clerical > 53.7]2.1] a.502.2] 5.0} t.0}1.2) .4} .0
Skilled Craft .

18.¢ .27 1.2 1.7] .elt.1)] .4

Service Maint. 31.415 2.713.8) 2.4f1.701.1]1.4] .6
Totals 44

Full-Time Equivalent
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Utilization Analysis

Department: PUBLIC HEALTH/Medical Examiner
WORKFOQRCE - AYALLABILITY (7) UNDERUTILIZATIQON * (FTE)
Whi Biack | Asjan Hisp. INA White Bl;gi‘ Asian Hisp. I N.Amer § White Bi Asjan Hisp. 1IN Ame
—Category:  fotal {M L FIML FIMIFIMEIF LM Female EIM] FIMIFIMIFIF Ml FIMIFIMIFIMILF
- . 1 1
Administrative 100% 2071200141221 1.31 1.1} .6 5] .4
}
i 3 1] 2
Protessional 33.3066.6 38.1}12.5}) 2.613.21 2.6} .8 71 4) .4
Technician 18 14 1 2 1
7.9 5.5 bia 5.5 3.5 f2.5) 2.4 3.4] 2.8] 1.3} o) 6] .5 4.7 .6
Protective Ser.
23.8 147 1.0} 2.4 1.1} 1.3 7§1.01 .3
Paraprofessional
' 52.413.21 6.3}2.1}3.5] .8}1.5) .91 .9
Office/Clerical 4 1 2 Y »
I2s.0 50.0 b5 0 53.7 p2.1p A.502.215.001.081.2 41 .9 1.1
Skilled Craft
18. 0 F 3.0} 1.4§2.7) 1.2} 1.7 ojt.1] .4
Service Maint.
31.415.0] 2.713.8] 2.4} 1.7]1.111.4] .6
Totals 26 16 4 2 2 1 1
61.5]15.3 7.6}17.6] 3.8 3.8

* Full-Time Equivalent
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Utilization Analysis

Department: PUBLIC SAFETY
WORKFOR AVAILABILITY ( UNDERUTILIZATION *(FTE)
White | Black | Asjan White Black | Asian —IN.Amer ! White Asiap Hi N.Am¢
Category: Total IMI F FIMI] F FGMJG_’_M FIMI FIMILEIMIF EIMLIELIM ML
. . » 5 5
Administrative 00s 2.7 2ol )22 s ] o] s o] 1.2
' i 29 | 25} 2 '
Professional e ol 6.5 38.1 ) 2.5] 2.0]3.2] 2.6 g a4 e 8] 9] .8
ici 701 23] 36 50 1] 2
Technician o 210l 2.8 31.5 2.5 z.afs.af 2.8) 1.3] Lo 6] .5 1.4 .9
Protective Ser. 468 | 401] 35 1] 14 1 1 ' :
rotectt os 6| 72 Sl 3 3 3.8 |1.7) ol zaf1afs| L7]ho] 3] ee.4 6.5 4.1 .71
Paraprofessional 1 1
1002 s2.4]3.2] 6.3]2.1} 3.5 .51 9] .0
Office/Clerical 79 9
11.365‘123 S.g 2.511'3 s3.7]2.t] 522 s.oftofr.2) 4] Lo
Skilled Craft
18.9013.6] 1.4)2.7) 1.2} 1.7] .ef1.1] .4
Service Maint. st fs.o) 2.7 58] 2 7] eaf el e
Totals 652 | 463] 126 10] 17] 12
71.0p9.3 1.5}2.6]1.8

Full-Time Equivalent
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Utilization Analysis

Department: PUBLIC SAFETY/Field Operations
WORKFORGE _Ayantapiptry ( UNDERUTILIZATION *(FTE)
White I Black | Asjan Hisp INAm White quck As Hisp | N. i  Black 1 Asian Hisp. I N Amer
Lategory: ~IMotat ImMF FIMLEFIMEFIMEFEIMIF]Female EJMI FIMILFIM Female { M ! FIMIFIMIFIMIF
. . - 2 .
Administrative Loo 20.7 {20 )22 1.3] ] 6] s .6
i 191 16] 1} 2
Protessional g4, s.2ho 5 8.1 |2.5] 2.0]3.2] 2.0] .8] .7 .4 6.2 .6
Technician 2 2]
100% 31.5]2.5) 2.413.4} 2.8 1.3] .9] .6 6
Protective Ser. 445 | 381} 33 9 1] 14 1 5 1 i .
85.6f 7.4f 2.0 213.1) 2811 2 23.814.70 1.602.411.1] 1.3 L711.0 72.9 |119%6.1 3.9 8§3.1|3.5}]1.3
Paraprofessional .
52.4 §3.2] 6.342.1] 3.5} .8]1.5} .9
Otfice/Clerical 5 C 2 4 1 ) }
3 11_371_2 2_; 1.4 2.8 53.7f2.1) a.5]2.2) 5.0y 1.0]1.2] .4 6l s
Skilled Craft .
18.9 3.0 1.4]2.7F 1.2} 1.7 e]11
Service Maint. st.als.e] 2.7 3.8} 2.4) 1.7]1.1)1.a
Totals 503 | 405} sof 11} 2| 14] 5 5 1l 1
go.sji1.A 2.1] .3 2.7] .9] .9 i} .1

Full-Time Equivalent
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Utilization Analysis
Department: PUBLIC SAFETY/Sheriff's Office

WORKFQRCE » _AYAILABILITY UNDERUTILIZATIQON * (FTE)
Whi Biack ] Asjan ] Hisp INA White | Black ! Asian Hisp 1IN White ck n Hisp. I N
Category: Totat ML F FIM] F FIM] ElFemale EIM] FIMIETM] FIF MIFIMIF EIMIF
Administrative ? 100';2 ' 20.712.0) 14822} 1.3} 1.0} .6 5] 4] - .6
Professional > Loos 8.1 2.5) 2.0)3.20 2.6) 8] 7| Laf 4| 1
Technician 3.5 [2.5] z.af3.4) 2.8} 1.3] o] 6] .5
Protective Ser. > hoot » 23.8 [a.7) ol 2. af 1af 3] 7fio] s .7
Paraprofessional 1 . 1 .
1003 v s2.4 | 3.2} 6.3l 2.1 ] 3.5) .&]1i.5] .of .0
Office/Clerical
ree ' 3 Fﬁg 33§ 53.7 | 2.1] a.5)2.2] s.of 1.0)1.2] .4 .9
Skilled Craft
18.9 1 3.0f t.af2.7p 1.2 1.7] .ef1.1] .4
Service Maint. 1.4 ) s 6] 2.7} 5.8 2.a) 1.7f 1.1 1.4) e
Totals 12 8 3 1
66.6p5.0 8.3

* Full-Time Equivalent -
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~

Utilization Analysis

Department: PUBLIC SAFETY/Technical Staff
WORKFQRCE AVAILABILITY ( UNDERUTILIZATION * (FTE)
W | Black | Asjan Hisp (NA White Biack | Asian Hisp [N Amer}White ] Blgck | Asian Hisp. I N.Am:
L_Category: Total 1 M EIMIL FIM] FIM EIM] FiFemale]l ML FIMI FIM F1M FlfFemale] M1 FIMILF EIM
. PO -e 1 1
Administrative 1003 20.7 |20 valz2)sfa] e s e
Professiona 7 6 1 .
rotessional A 8.1 2.s) 2.0l5.2] 2.6] 8] 7] 4] 4 1
Technician 68 211 36 2 5 1 2 1
30.8152.91 2.9 7.31 1.4] 2.9 1.4 3.5 12.5 2 3.4 2.8] 1.3] .91 6] .5 1.3L .91 .6
Protective Ser. 20 17 2 1 . i
85.0]10.0 5.0 27).8 1.7 1.6f2.4 1 1 l.-s 711.0 .3 1.8 .9
Paraprofessional
52.4 13.21 6.342.113.5F .8]1.51 .9¢ .9
Office/Clerical 41 5§ 25 1 v2 2 5 1
12.160.9 2.4 4-8 4.8 12'1 2.4 q:‘.—] Z.I 4.5 2 : S.(‘ ].” 1..2 .‘1 .9
Skilled Craft .
18. 913,60 1.442.71.2¢ 1.7 .61.1 .4
Service Maint.
31.415.6) 2.713.80 2.4 1.7} 1.1} 1.4 .6
Totals 137 50] 64 3 7 3 7 2 1
36.4M6.7§ 2.115.11 2.1 5.1} 1.4 7

* Full-Time Equivalent



Utilization Analysis

Depa[tment: PUBLIC WORKS
= WORKFORCE AYANLABILITY ( UNDERUTILIZATION *(FTE)
W | Biack | Asjan Hisp. INAmer | White Bl As Hisp. IN White i} His N
, . AsS A JAmer
category: Total EIMI EIMI FIMEFIMI FI Female FIMILFEIM MY FIF J 3 I3 EIMIF
Administrative 10 7 1 1 1 : ’
70. 0 10. 0} 10.0 0.0 20.7 | 2.00 1.4)2.201.331.1] .6} .5) .4 3.0
Protessional 137 J 102] 13] 4 16 1 1 : :
74.4] 9.4} 2.9 bi1.6f .7 .7 38.112.5] 2.613.21 2. .8 .7} .41 .4 39.2 3.6 2.6§1.1 .5 !
Technician 61} 36] 12 5 3 21 1 1} 1
59.0[19.6] 8.1 4.9]13.2]1.6} 1.6] 1.6 31.512.5] 2.4f3.4) 2.8] 1.3} .91 6] .51 7.2 1.5
Protective Ser. 12 99 1 1 o1 .
75.0] 8.3 8.3 8.3 23.814.7) 1.602.4]1 1.1} 1.3} .7}1.0}..3 1.9 .6
Paraprofessional 5 5 .
100% 52.4 |3.2f 6.3} 2.1} 3.5] .8f1.5] .9] .0
Ofttice/Clerical 86 23] 47 1 3 1 7 2 2 .
26.7|54.6] 1.1 3.4]1.1]8.1]2.3 2.3 53.7 2.1 4.52.21 5.0p1.001.20 .41 .9 .81 .9] .9 1.0
Skilled Craft 140 | 115} 4 sf 1] 4 3 4 1 .
82.1] 2.8} 5.7 .7} 2.8 2.1 2.8] .7 18.93.6] 1.4}2.7}1.241.7} .6}1.1} .4] 22.4 1.0 1.7 .8
Service Maint. 267 ) 191} 25§ 23] 4] 4 1} 4 3 11} 1 .
. 71.50 9.3] 8.6] 1.4 1.4] .311.4}§1.1f 4.1} .3 31.4 ] 5.0f 2.7§3.81°2.411.71.111.4] .6 58.8 3.216.1)5.4 .5 .
Totals 718 | 483} 1071 42] 8} 30} 11} 11 s] 17] 4
67.214.9] 5.8} 1.1)4.1]1.5)1.5§ .6f 2.3f .5

* Full-Time Equivalent
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Utilization Analysis
Department: PUBLIC WORKS/Administration

: WORKFORCE _ AlLA.ﬂ.L..LlX.LZ’ : UNDERUTILIZATION = (FTF)
| : M_ﬁ - _%acl;: :As r;-_ Husn.F f:’.iA ; \‘f:veh":;ele mq% as a[FL J"iISi)ii r:ﬁ er the _Mm?“Ffﬁ?: LI;!]BF N, o
Administrative 2 So'éf S0 ' 207 L 2o] vz s eal e s o 6
Professional 1 45 236 ‘; 9 é 9 é 8.1 2.5) 2.6]3.21 2.0} .8} .7} .4] .4
Technician ° s a.sfas] 2.af3.af 2.8l 130 o) 6} .S

Protective Ser. 23.810.7] t.of2.al vy i3 L7li.0} 3

i
Paraprofessional ! 1002 s2.4 |3.2b 6321 ] 3.5 .8}i.s) .9l .o
Office/Clerical 22 41 104 1) 4 1 1

18.1}45.4 4.5)4.5hs.1} 4.5 4.5 s3.7 2. 1) a.sfz2 2y s.o)rofr.2] L4 .o 1.8
Skilled Craft 3201 2 4 1 .

81.2 12.5 3.1 1 18,01 3.0f 1.4}2.7)1.21 1.7} .el1.1] .4 6.0

3.1
i int. 13 8 5 ,

Service Maint Jﬁl_s ke ‘ | sof e7lss) 2af 7 ia)a) 6] e
Totals " 90| 47 nup o1l 31 a4 i i} 1l 1

20
52.2&2.212.2 1.1}3.3]4.4) 1.1 1.1 1.1} 1.1

* Full-Time Equivalent
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Utilization Analysis

Department:  PUBLIC WORKS/Airport
WORKFORCE AvaliapILiTy () UNDERUTILIZATION *(FTE)
white } Black } Asjan )| Hisp. 1IN White | Black | Asjan | Hisp IN. White 1 Black L Asian } Hisp 1IN Am¢
}|-Category: Total I MY EIME FIMI FIMLFIM Female | FIM]FIM]IFIML] F IFemale EIMIE E [
» . -. l l
Administrative 002 20.7 |2.0f ralzz2) vsf ] e s e
Professional 3 2 1 .
6.6 R3.3 38.1 2.75 2.003.23 2.68 .81 .71 .4 .4 1.1
Technician
31.S 2.5 2.4)3.4F 2.84 1.3} .9} .6] .5
Protective Ser. 12 9 1 1 1
75.01 8.3 8.3 8.3 23.8 14.70 Lo 2.4 1.1 1.3 71100 .3 1.9
Paraprofessional
‘ 52.4 1 3.2F 6.3 2.1 3.5} .811.51 .94 .9
Oftfice/Clerical 5 1 4
20.0}80.0 s3.7f2.1) a.sf2.2] s.of 1.0)1.2] .4} .o
Skilled Cratt CH R N 1]
62.5]12.5012.5 2.5 1s.of3ol taf2.7b 1.2 7) et 4 .5
.Service Maint. 61 4 1 1 .
6.6 16.6 16.6 31,41 5.0] 2.7 3.8 2.4 1.711.1]1.4 b 1.9
Totals 35 22 6 2 3 1 1
62.807.1] 5.7 8.5 2.8 2.8

* Full-Time Equivalent
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- Utilization Analysis
- Department: PUBLIC WORKS/Roads

: WORKFORCE AYAILLABILITY (Z) UNDERUTILIZATION *(FTE)
w r_glack -Asign Hl p._INAmer i White Black Asian { Hisp. IN. g[_w‘h“g Elﬂ“ As Fan Hisp. I N.Am¢
categary: fotal § M MP FIMI FIMI FIMI Flfemajlel M1 FIMIJI FIMIFIMIFIF M) FIMIEIM:EFIMII
inis i 5 3 1 1
Administrative § . > L, 3 20.0 20.0 29.7 | 2.0f 1.a)z.2) 3] 6] s 1s
Professional 98 81 4 4 9
260 4,00 4.0 9.1 38.1 2.5 2.6}3.2} 2.6] .8} .7] .4} .4} 33.3 2.5 2.5] .8} .7
Technician 37 ] 25§ 3 2 d 21 1 1|
7.5) 8.1] 5.4 5.4 s.4]1 2.7} 2.4 2.7 31.512.5) 2.4 3.4} 2.8}1.31 .9 .61 .5 8.7 .9
Protective Ser.
. 23.814.711.612.41 1.1 l..3 .01 .3
Paraprofessional
. 52.4 1 3.2} 6.312.11 3.5} .8}1.5 9 9
Otfice/Clerical 22 2§ 19 1
9.0k6. 3 4.5 s3.7 2.1 4.502.2)s.0f 1.ofr.2) L4} .0 1.1
Skilled Craft 65 54 2 1 1 2 2 Jd 1
Is3.0f 3.0} 1.5] 1.51 3.0 3.0 3.00 1.5 18.913.61 1.4]12.7)1.20 1.7} .o6fj1.1] .4 10.3 }1.3 .8
Service Maint. 167 126] 15} 7] 3] 4 31 31 9 1
75.41 8.9) 4.11 1.7} 2.3 1.701.71 2.9 .5 31.415.0) 2.713.8} 2.4 1.7 1.1} 1.4] .6 37.4 | 2.4]1.512.3 4.0H
Totals 394 | 291} 43] 14 5 18| 2 6 4 9 2
73.800.9] 3.501.2] 4.5} .5f11.5)1.0] 2.2] .5

* Full-Time Equivalent
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Utilization Analysis

Department. PUBLIC WORKS/Sewer
WORKFQORCE AVAILARI _UNDERUTILIZATION * (FTE)
w Black A_%_Qn Hisp. INA White Bl;ck As _Hisp | N.Amer | White Black | Asian | Hisp 1IN
Calegory: Tolat | [3 FIM F ElM]I FlFemalel M} F M M1 FIM E M1 FIM E E1M]
- . 1 1
Administrative 002 20.7 2.o) ]2z vsfa] el L5 e
Protfessional 71 2 3 2
bg.sk2.8 bg. 5 38.112.5) 2.613.2} 2.6] .80 .7] .41 .4
Technician 5 1 3 1
bo.0ko.oko.0 31.5 }2.5) 2.4] 3.4 .81 1.3] .91 .61 .5
Protective Ser.
23.814.71 1.0} 2.4 A L3 L7p1.08 .3
Paraprofessional 1 1
003 s2.4 3.2 6.382.1] 3.5] .8]1.5] .9] .9
Oftice/Clerical 31 16] 10 1 '1 1 1 1
51.5132.2F 3.21 3.2 3.21 3.2 3.2 53.7}12.1] 4.512.2 O H0f1.2 .4 .9 6.6 .7 .6
Skilled Craft 35 30 1 2 1 1
85.71 2.8] 5.7 2.8 2.8 18.913.0f 1.412.7) 1.2 1.7 .6]1.1} .4 5.6 .9
Service Maint. 81 53] 10} 10 1 1 1 5 .
bs5.402.302.31 1.2 1.201.2 6.1 31.4 f5.6] 2.7]13.8 AP TL7FL01F1.471 .6 15.4 1.2]3.0 .9 .9
Totals 161 § 103] 28] 14 2 2 2 3 () 1
F3.917.3]8.6]1.211.2}11.2}11.8 3.71 .6 -

* Full-Time Equivalent
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Utilization Analysis
Department: PUBLIC WORKS/Surface Water Management

WORKFORCE. AYALLABILITY ( UNDERUTILIZATION*(FTE)
' Whi | Biack ] Asian Hisp. INAM White Black | Asian Hisp. 1IN Amer I White &lggh Asian 1 Hisp. !N
| Category:  Motat {4 | FAMI FIMIFIMI FIM) FiFemalelM | FIM] FIMIFIMIFIiFemalel MY FIMIFIMIFIM
Administrative 1 100; w-lowlvalo Vs 0 . A
Protessional el P W - wo | 2s| 2ols2] 2] 8| 7)) 4] 40
Technician
} 13 53_330;'7% 7_é 3.5 32.5) 2.4f3.4) 2.8]1.3] .o} .6] .5
otective Ser.
Pe t 23.8 4.7 tof2oap taabe3p L7]rof L3
Paraprofessional
52.4 1320 o.3p2.1] 3.5F 8f1.5] o] .0
Oftice/Clerical 6 4 2
66.6 33.3 7 si2 o] auslz o sool o 2) Lag Lo
Skilled Craft
18.03.0) a7 .27y el 4
Service Maint.
stcadsoo] 27138y 2.4 .7t .a 6
Totals 381 200 100 1 4 3
, 52.6§26.3 2.6 10.5) 7.8

*# Full-Time Equivalent
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Utilization Analysis

Department: Stadium Administration
— V\‘I(QR»KFOB E AVAILARILITY ( UNDERUTILIZATION * (FTE)
: White | Biac Asjan Hisp. INA White Black | Asjan Hisp. I N.Amer | White Asiap Hisp. I N

caleggry: Totat I M1 FIMI FIM FIMI EIM Femaje 'q-F M1 FIM FIMLFIF FlM E_L E1 M3 F
Administrative 3 2 1

66-6 33.3 2‘.).7 Z _“ l.“ 2.2 l ; l.l .0 .5 .4 .9
Professional 11 10 1

90.0 9.0 ‘8.1 25 Z.(l —‘ Z 2.() .8 .7 .4 .4 3.2
Technician 3 2 o1

66.6 3.3 3.502.5¢ 2.413.4) 2.841.3F .9 .0 .5 .9
Protective Ser. 4 2 2 1

50. 0 £0.0 23.84.7) 1.of2.af 1) 1.3} c7] 0] .3 1.0
Paraprofessional 2 2

100 s2.a |32} o320 3.5] .8)L.sf o] o

OfticesClerical 9 1

44_ 44.4 ll.l S-‘t.7 2.l 4.5 2.2 ':n 1] l.() l Z .4 9
Skiiled Craft 16 13 2 2

75.4 h2.5 12.5 18.03.0f 1.402.70 1.2} 1.7 .efl.1] .4 3.0
Service Maint. 10 4* 4 2 ]

40.0 ko.o 20.0 31.4]s5.01 2.7 3.8] 2.4) 1.7¢ 1.1} 1.4] .6 3.1
Totals 58 34 1 9 1 4 1

62.812.q15.51 1.7} 6.8] 1.7

* Full-Time Equivalent
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Utilization Analysis

Department: YOUTH SERVICES
. WORKFORCE AYAtLABILITY (2) __UNDERUTILIZATION *(FTE)

White | Black ¢ Asjan J Hisp INAmery White | Biack | Asian | Hiso | N Amer | Whit Bigck | Asian | Hisp | N Ame
—Category: _ tlotal ML FIMLIF EIM Y Flremajel M| FIMIFIMIFIMIF (M| FIMIFIMIYF | F
Administrative 4 ¥ 3y 1 1

25.0025.0025.0 25.0 20:7 2.0 1.4)2.20 1.3 1.1 .6 .5] .4
Professional 109 494 4@ 8 1] 1 2

44.9%36.6) 7.4 7.3} .9] .9 1.8 38.112.5] 2.6§3.2| 2.0] .8] .7] .4] .4 1.5 2.5]1.8] .9| .8
Technician 4 y 2

25.0{50.0425. 31.5 f2.54 2.4)3.40 2.8y 1.3] .9l .e¢] .5
Protective Ser. 87 30 13 24 13 2 2 2

35.6114.9127.5014.9] 2.21 2.2 2.2 23.814.71 Lo 2.4 1.1 1.3) L7fL.0) .3 7.7 .6
Paraprotessional 2 1 1

50. 0] 50.0 52.4}3.2f 6.3} 2.1} 3.5] .8}1.5} .9] .0

Office/Clerical 37 3 28 2 4

8.1§75.6 5.4 10.8 s3.7 2.0 a5z 2 s.ofou2] e Lo 8 .8
Skilled Craft 8| ¢ 2 B

75.0 25.0| 18.0 3.0 1.4)2.7]) 1.2} 1.7] .ef1.1] .4 1.5
Service Maint. 4] sp 4 1) 2] 2f 2f 1

35.7] 7.4 7.114.2f14.2}14.2} 7.1 3. ls.ef 27138 24 r7p i} na] Lo 3.4
Totals 265 | 96| 8e| 37| 26| 6] ol 3 2

36.2§32.4113.9] 9.8} 2.2] 3.3}1.1 .7

Full-Time Equivalent
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IX.

RECOMMENDED 1985 CONTRACT COMPLIANCE GOALS

For 1985 we are recommending a continuation of the 1984 goals as shown
below:

Minorities Women
Construction Contractors - 15% 6.9%
Vendors/Service Contractors 1% 35%

In the Vendor/Suppliers area, the contract year extends form November
to October under Ordinance 4528, Section 6c. Personnel Inventory
Reports from well over 1,500 vendors and suppliers have been rated for
the 1984-1985 contract year using the 35% female and 11% minority
goals. These goals should remain in effect through the fall of 1985 .
when new goals will be examined and recommended in the 1986
Affirmative Action Plan. ‘

RECOMMENDED 1985 MINORITY/WOMEN'S BUSINESSVUTILIZATION GOALS

The uti]izatioh goals outlined below are presented by contract
categories consistent with Ordinance 5983.

A. ARCHITECTURAL AND ENGINEERING (A&E) CONTRACTS:
1. Present Goals:

a) Minority Businesses 12%
b) Women Businesses 3%

2. Recommendations:

a) Minority Businesses 15%
b)  Women Businesses 7%

3. Supportive Data:

Ordinance No. 5983 establishes separate A & E wutilization
goals because A & E consulting services constitute a
distinct technical/professional area in which there has been
consistent underrepresentation of minority and women-owned
businesses.

Because other units of government have not separated A & E
contracts from other consultant contracts, data on A & E
contracts are readily available only for King County.
Nevertheless, data from other jurisdictions provide evidence
of increasing participation of minority and women's
businesses in all consultant contracts. ~ :
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B.

C.

c)

The City of Seattle documents participation levels for
consultant contracts at 16.2% for minority businesses
and 5% for women's businesses. Present goals for the
City of Seattle are 15% for minorities and 3% for
women.

Metro documents participation levels for consultant
contracts at 17% for minority businesses and 3.5% for
women's businesses. Present Metro goals are 15% for
minorities and 3% for women.

King County documents participation Tevels at 14.8% for
minority businesses and 6.1% for women businesses.

CONCESSION CONTRACTS

1.

Present Goals:

a) Minority Businesses 1%
b)  Women Businesses 1%
Recommgndation:

a) Minority Businesses 10%
b)  Women Businesses 5%

Supportive Data:

Neither the City of Seattle nor METRO has available data on
concession contracts.

CONSTRUCTION CONTRACTS

1.

Present Goals:

a) Minority Businesses | 15%
b)  Women Businesses 7%
Recommendations:

a) Minority Businesses 18%
b) Women Businesses 10%

Suppdrtive Data:

a)

The City of Seattle documents participation levels for
construction projects at 17.3% for minority businesses
and 9.5% for women businesses. The present goals are
15% for minorities and 3% for women.
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b) METRO documents participation levels for construction
contracts at 15.7% for minority businesses and 9.6% for
women businesses. The present goals

minorities and 3% for women.

c) King County documents participation

construction contracts at 16% for minority businesses
and 8.7% for women businesses. The present goals

15% for minorities and 7% for women.

CONSULTANT CONTRACTS

T

Present Goals:

a) Minority Businesses ‘ 15%
b)  Women Businesses 9%
Recommendations:

a) Minority Businesses 15%
b)  Women Businesses 12%

Supportive Data:

a) The City of Seattle documents pérticipation levels for
: - consultant contracts at 16.2% for minority businesses

and 5% for women's businesses.

b) METRO documents participation Tlevels

consultant

contracts at 17% for minority businesses and 3.5%

women's businesses.

c). King County documents partic%pation

consultant contracts at 4.1% for minority businesses

and 24.9% for women's businesses.

PURCHASE/SERVICE CONTRACTS

Present Goals:

a) Minority Businesses , 5%
b)  Women Businesses 3%
Recommendations:

a) Minority Businesses 10%
b)  Women Businesses 3%
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Supportive Data:

The City of Seattle documents participation Tevels of
.1% minority businesses and .3% for women businesses.

METRO has no available data.
King County documents participation levels of 8.6% for

minority businesses and 1.7% for women businesses,
in 1984.
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